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Directors Report 

Member engagement and development continued to be the primary focus for the Membership and Leadership 
Development Council and Executive in 2019-20.  The season commenced in 2019 true to form but 2020 has thrown 
us some challenges and made us rethink the way in which we engage with our members and the offerings that we 
deliver to engage, develop and connect with the membership in this strange, uncertain time.  

I am extremely proud of the way in which the M&LD Executive and People staff adapted their thinking about the way 
we deliver our programs and embraced the use of technology to deliver offerings that have connected with the needs 
of our members. The M&LD development programs aim to offer something for all members involved in lifesaving to 
enhance their lifesaving experience. 

In 2019-20, 12,000 Nippers participated in Surf Education programs across the state and more than 800 members 
were involved in 30 member development opportunities. These included among others Champion Junior Lifesaver 
Development day and under 18 development camp. At a national level Victorian members were selected to attend 
SLSA Masterclass and SLSA National Leadership College. These programs and others all contribute to a strong 
outlook for the future of our lifesaving movement.   

In this report you will read details about the new online programs that have been developed in 2020. From the Water 
Safety at home series that includes Nippers at Home, the member online PD series, the Innovation Challenge and 
FLN Round table sessions and guest speakers and the upcoming Ready to Lead program, we hope to offer 
something for every member of any age.  

The Female Leadership Network (FLN) continues to work on developing programs and forums for female members 
to widen their leadership knowledge, build on the success of Pink Patrol and be exposed to speakers of interest for 
their personal and lifesaving development. Their programs are innovative and clubs should be encouraging all their 
female members to be involved. The team behind the FLN are to be congratulated on their achievements so far.  

Unfortunately, the Building Leaders Scholarship program for 2020 was cancelled. I was lucky enough to travel to Sri 
Lanka in September 2019 and witness the valuable work the scholars do there with the Sri Lankan Lifesaving 
Association and their partners. This program is the pinnacle of the LSV Development programs and develops young 
leaders who go on to make significant contributions at club and state level and we hope to be able to offer this 
program again in 2021.  

The aim of the M&LD Executive is to develop, recommend and promote to club members the many leadership 
development opportunities that are available. These enable members to go on to hold positions at club and state 
level. We thank the many club volunteers who have supported membership and leadership development and 
promoted these opportunities and made it possible for members of all ages to reach their leadership potential. 

Many thanks to the Membership and Leadership Development Executive, council members and program leaders 
who devote many hours to ensuring LSV is able to offer the best programs we can so all lifesaving members can 
fulfil their potential. Finally, all this would not be possible without our dedicated staff members Emma, Shelley, Claire, 
Kate, Rob and Sheila thank you for everything you do.  

We are unsure what season 20-21will look like at this point in time but the M&LD executive and staff will continue to 
work on supporting our membership to run programs and evolve and adapt to do this. On behalf of the Membership 
and Leadership Development Executive, I wish all members a safe and enjoyable season 2020-21. 

 

 

 

 

Angela Malan  

Director 
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Female Leadership Network Coordinator Report 

Laura Buckley 

The Female Leadership Network had a big season which began with the launch of a new 
program Ready 2 Lead which was delivered from June 2019 through to August 2019. The 
Metro program had 17 participants and Warrnambool had 6 and covered a range of topics 
including managing self and others, personal brand, coaching and mentoring, diversity 
and inclusion, change management and mindfulness. The speakers were all fantastic and 
provided some great takeaways making the overall program a success. 

In September we had a Female Leadership Network Session on Adaptive Leadership 
with Julie Ahern from Adaptive Leadership Australia who really challenged our leadership 
styles (including by sitting in silence) and brought another perspective on how to lead a 
group of people. 

For our November session Amanda Jacobs, co-founder of the She Leads Program and general manager of the 
Blairgowrie Yacht Squadron, returned to talk to us about staying focused, prioritising and the art of juggling. Amanda 
also presented at our Ready 2 Lead program. This session had some great takeaways we all needed to hear as we 
were launching into the patrol/ busy season. 

Our first event of 2020 was the International Women’s Day breakfast on 5th March with a panel session on the topic 
of Leading in Major Emergencies – putting #weworkasone into action. Our panel members were Sherene Mounier, 
Sharon Unthank and Emma Conway who are all in leadership positions within their organisations, Country Fire 
Authority and Midlands Forest and Fire Operations Grampians Branch. They shared some amazing stories and 
insights from their experiences leaving everyone feeling inspired.  

The breakfast had 165 attendees and also celebrated and acknowledged our outstanding women though the 2020 
International Women’s Day Club & Industry nominees for their many contributions. We were also very excited to 
showcase a new video on the day produced by Life Saving Victoria, SAVELIVESLIKEAGIRL. 

Fast forward to COVID restrictions and May 6 saw our first online session with Ush Dhanak on emotional intelligence 
and why this is the X factor. We were very pleased to see over 60 people tune in to collect some great takeaways 
around understanding why we need emotional intelligence, the importance of being aware of our emotions and our 
inner critic, resilience and the importance of feedback.  

The Female Leadership Network introduced a new ‘Round Table’ series kicking off with Carol Fox in May and Emma 
Conway in June. These sessions were hosted for around 20 people with the aim of facilitating an informal yet open 
discussion to explore each topic in detail. Carol Fox led the conversation on Communicating in the online era which 
was very relevant for the current environment and Emma Conway shared her experiences and insights on her Biggest 
Leadership Lessons.  

FLN had a soft launch of the Pink Patrol Guide for clubs in preparation for the patrol season as this club initiative 
gains more traction. We were very pleased to see over 15 clubs host a Pink Patrol in the 2020 season with the 
majority of those being for the first time. We will continue to support this initiative in the 2021 season.  
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Key plans & priorities for the 2020/2021 season: 

- Establish new panel under new FLN panel structure  

- Continue to deliver Ready 2 Lead (online) 

- Promote and assist clubs with Pink Patrol and full launch of the Pink Patrol guide 

- Introduce new program for Change Our Game ambassadors  

- Continue to deliver informative sessions with a focus on topics most relevant to our members 

We would also like to have more of a focus on tailoring each session or event to ensure the participants get valuable 
and practical takeaways every time, regardless or the topic or speaker. 

Thank you to Kate McLauchlan for her ongoing support and input into planning our programs and events. Thank you 
to Jessamy Blair and Jo Hansen for all of their input and assistance throughout the year. Thanks also to Emma 
Atkins, Angela Malan and the M&LD executive for their ongoing support of the Female Leadership Network and its 
initiatives.  
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Diversity and Inclusion Coordinator Report 

Nick Abroms 

Starfish Nippers 

This season we had a total of 9 Victorian Life Saving Clubs delivering the Starfish Nippers program. The program 
aims to give young people of all abilities important beach safety and water awareness skills and is fast becoming an 
important element in club programs.  

A very successful 2nd Starfish Nippers Carnival was held in January. Thanks to Hampton LSC for hosting the day 
and congratulations to all the participants who worked their way around all the activities. At the 2020 LSV Awards of 
Excellence, the Outstanding Achievement of the Year was awarded to Hampton LSC for this Starfish Nippers and 
All Abilities Day. 

This season Woolamai SLSC piloted a new online Nippers Induction resource designed for all Nippers, but most 
importantly it is suitable for children of all abilities. We look forward to extending this resource to the rest of the state 
for use for the upcoming season. 

A major highlight of the year was Janet Jones and Naomi Symington from Anglesea SLSC winning the Peter Norman 
Inclusion award at the Victorian Sport Awards Annual awards night, for making a significant contribution to safe, fair 
and inclusive sport through the development and delivery of Starfish Nippers across the state. Congratulations to 
Janet and Naomi on this amazing achievement and all the work that they do in this space.  

LSV Pride Network 

Life Saving Victoria is commitment to inclusion of the LGBTIQ community and 2019/20 
season saw some great steps forward in the inclusion space, with several new 
initiatives implemented to encourage diversity and inclusion of all people. 

LSV participated in the newly developed Emergency Management Pride Network 
Victoria, the network is working to create a more inclusive and collaborative sector.  
With commitment from Commissioner of Emergency Services and from the Emergency 
Management sector heads of agencies, the network launched its logo (below) and 
commitment statement this year.   

Under the banner of the Emergency Management Pride Network, LSV were well 
represented at the Pride March 2020 with more than 35 participants, including LSV 
President Paul James, Director Angela Malan and CEO Nigel Taylor were amongst the 
marchers this year. St Kilda LSC again join with their rainbow surf boat to the parade. 

LSV was pleased to join the other emergency management agencies  at this year’s 
Midsumma Carnival, showcasing LSVs services, clubs and volunteerism to the 
community.  

This year also saw our members join with SLSA’s float as part of the annual Sydney Gay 
and Lesbian Mardi Gras 

SLSA and the States became a member of Pride in Sport (PIS), PIS is a sporting inclusion 
program specifically designed to assist sporting organisations of all levels with the 
inclusion of employees, players, coaches, volunteers and spectators with diverse 
sexualities and genders.  We look forward to working with PIS to develop guides and resources for clubs and 
members. 

LSV took part in the Pride in Sport Index for the first time this season.  The index is a benchmarking instrument 
specifically designed to assess the inclusion of people with diverse sexualities and genders within Australian sporting 
organisations and codes more broadly.  We look forward to working with PIS to guide LSV and our Clubs to be more 
inclusive. 

LSV is proud to have established the LSV Pride Network this season, with members taking part in the SLSA Inaugural 
Pride Forum.   To consider with this LSV launched its new pride badge, representing LSV’s commitment to being a 
welcoming, inclusive and diverse organisation.  The network looks forward to supporting LSV and Clubs to be more 
inclusive, developing new resources and launching a number of new initiatives in 2020/21. 

 

  



7 

2019/20 Membership and Leadership Development Council – Annual Report 

All Access Beaches 

LSV joined the Accessible Beaches and Waterways working group, together with a number of the Local Government 
Areas (LGA) and subject matter experts.  The group looks to build capacity and develop initiates to support clubs 
and LGA’s to make beaches and waterways more accessible to people with disability and provide support to 
members through resources, training and guidance. 

A number of clubs rolled out with the support of the LGA’s beach matting and wheelchair access.  LSV looks forward 
to working with LGA’s and expert organisation to support further rollout of accessibility equipment and building 
capacity of clubs and members through training and resources in the season ahead. 

Diversity and Inclusion Guide for Clubs 

The first draft of the Diversity and Inclusion Guide for Clubs was completed to provide Clubs and members with 
guides, information and case studies.  The guide will be rolled out for the 2020/21 season. 

Season ahead 

The focus for the next 12 months will be assembling working groups to help inform the new Diversity and Inclusion 
panel, developing supporting resources and facilitating training.   

 

Thank you to all the volunteers that made such an impactful difference to ensure LSV and our Clubs are welcoming 
and inclusive for all.  We are very proud of the many achievements this season and look forward to making more 
strides forward in this space in the season ahead. 
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Junior Activities Coordinator Report 

Sandra Madeley 

With another season completed, although some clubs were 
unable to complete under current circumstances, it was a 
successful season.  

Nipper participation numbers have increased 4.4% to 12,256 
giving us our largest participation yet. This increase has also 
seen the 12.2% increase to 8662 Preliminary Skill 
Evaluations, with last year’s introduction of these 
Assessments for U6 & U7 age groups we will generally see 
an increase in these numbers going forward. With our 
constant feedback sessions on the Nipper App and 
subsequent enhancements, it is now easier for clubs to 
process the evaluations. We have seen a slight decline of 
0.2% in Competition Skill Evaluations but our Surf Education 
Awards have risen 4.7% to 4581. I am so thankful to all our 
engaged Age Managers for providing our Nippers with this 
education which will set them up a for future in the Lifesaving movement. 

I have had the privilege to attend several clubs over the season to assist in the processing of their Age Managers. 
Along with club’s Age Manager Presenters, and the 11 new presenters for this season, we now have 83 Presenters 
from over 45 clubs who have together signed off an extra 203 Age Manager Awards. Thank you to all those who 
volunteer their time and effort to ensure that clubs have these exceptional Age Managers to run the programs on our 
beaches to ensure the safety of our youngest members.  

This season saw many council meetings and workshops 
that were attended by those that wish to contribute to the 
shape of the Junior Activities section of the Membership and 
Leadership Development area. I thank those that attended 
these including ideas for Assistant Age Managers and how 
this would look, whilst encouraging the development of our 
graduated nippers and ensuring their safety. I encourage all 
clubs to invite members to join our council meetings, you do 
not have to be the delegate to attend the meetings. All 
members involved in Junior Activities can have input into 
how the future of this area can be developed. Any questions 
can be directed to our LSV staff who will forward them for 
discussion. 

As we progress to the 2020/2021 season, we will be looking 
at the YIPS Program having engaged several interested 
parties to form a working group advertised this season. With 

the involvement of the LSVj panel we will have a joint venture with insight by both facilitators and participants in these 
age groups. 

Thank you to Shelley Snow and Claire Picone for their guidance and assistance in the provision of reports and 
contacts to ensure the smooth running of the Junior Activities 
area which included the wonderful ‘Nippers at Home’ episodes 
during such unusual times in which we find ourselves. Their 
skills in bringing people together to arrange a cross section of 
knowledge in our training of Age Managers and facilitators 
grows with each year and knows no bounds. Kate McLauchlan 
has been working hard with the LSVj group to ensure that the 
younger members of our organisation have a voice in the 
future directions of our junior programs. 

To everyone who assists to run our Junior programs, both 
Nippers and YIPS, thank you for creating programs that 
enhance water safety and provide clubs with future lifesavers. 
Our growing numbers will ensure that our beaches are 
patrolled for years to come.  
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Junior Development Coordinator  

Teagan Thom 

The 2019/2020 season has been an interesting year in itself. It was looking like our biggest year yet for our junior 
development programs. These programs are designed to develop life skills for our future leaders and assist clubs 
with youth retention. This year saw our biggest growth in participant attendance and engagement from a greater 
number of clubs.  

This season saw a revised U18 Leadership and 
Development camp take place after having to cancel 
the previous year’s camp. This camp is designed to 
provide participants with an understanding of the 
characteristics of an effective team, stages of team 
development, build knowledge of different personality 
styles, along with an opportunity to develop lifesaving 
skills though practical training.  

The camp was once again held at Angahook Holiday 
Camp in Airey’s Inlet. 39 participants from 19 clubs 
attended the camp, were put through team building 
activities, personality styling as well as being given an 
option to complete their CPR HLTAID001 certificate.  

The weekend also saw participants partake in a number of scenarios held 
at Fairhaven beach, where participants were given an opportunity to put 
their skills in to practice but also refine these skills under the watchful eye 
of their camp facilitators. All candidates showed exceptional skill 
improvement over the weekend. It was also great to see them opening 
up to each other through the open and honest discussions around 
leadership styles which took place over the weekend. Many friendships 
were formed and all participants had a fantastic time.  

A big thanks must go to Lachlan Collie (Black Rock LSC), Romany 
Columb (Lorne SLSC), Hannah Kuhar (South Melbourne LSC), Gabby 
Henderson (Fairhaven SLSC) and Tarryn Thom (Inverloch SLSC) for 
assisting with the facilitation of the weekend but also to Katrina Antony, 
Deb Lowe and Pat Spinazzola for delivery of the HLATAID001 course. 

The 2020 Mike Martin Champion Junior Lifesaver Development Day, 
went ahead with record numbers. We had 33 participants take part in the 
development day, with 15 clubs represented which led to some 
challenges when it came to completing the interviews, but thanks to 
Angela Malan and Mike Martin the interviews could be completed. It was 

great to see all participants put their skills to the test. The day included sessions which covered leadership, 
communication and pathways within lifesaving. Followed by their rescue skills being assessed in first aid scenarios 
and performing board and tube rescues. Candidates were also given a tour of LSV comms and were lucky enough 
to have guest speaker Morgan Landers present to them. 

All 33 participants presented themselves well and points were close at the end of the day. Once again we weren’t 
able to split the top 2, resulting in a joint win. Our Mike Martin Champion Junior Lifesavers of the Year for 2020 were 
Jemima Fitzgerald, Anglesea SLSC and Matthew Callaghan, Point Leo SLSC. 

A huge thank you to our leaders and helpers on the day including, Erin Damen, Tarryn Thom, Pat Spinazolla, Tahl 
Collinson, Liam Smith, Lucas Karlson, Lucy Tate, James Coutie, Dylan Griffiths, Ted Page-Walker, Celina Matlock 
and Reagan Morel. 

Unfortunately, we weren’t able to proceed with either the U13 Development Camp or the U15 Leadership 
Development camp this season. We had received record numbers for both programs and had some amazing 
activities to deliver. 

U13 Development camp had 71 participants lined up to attend camp and we had received 65 applicants for the U15 
Leadership Development Camp. 

A big thank you to the follow volunteers who had put their hand up to facilitate on the camps. Erin Damen 
(Williamstown S&SLSC), Lars Ralph (Barwon Heads SLSC), Rachel Fraser (Inverloch SLSC), Hannah Tzimokas 
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(Woolamai SLSC), Hamish McKendrick (Portsea SLSC), Lachlan Collie (Black 
Rock SLSC), Issy Heather (Jan Juc SLSC), Jess Sincock (Lorne / Fairhaven 
SLSC), Tahl Collinson (Torquay SLSC), Romany Columb (Lorne SLSC), Ben Hall 
(Aspendale LSC), Liam Smith (Mordialloc LSC), Sarah Seddon (Waratach Beach 
SLSC), Tarryn Thom (Inverloch SLSC), James Coutie (Point Lonsdale SLSC), Nik 
Foon (Cape Paterson SLSC/Aspendale LSC) and Laura Cantwell (Brighton 
LSC/Portsea SLSC). 

This coming season sees the introduction of the Junior Development Panel, which 
means that we can further refine the junior development programs and also start 
working on other opportunities for our junior members.  

A big thank you must go to Shelley Snow, Claire Picone and Emma Atkins for all 
that they do to ensure these programs can run as smoothly as they do and thank 
you to the M&LD executive for their continued support. 
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Senior Development Programs Report 

Liam O’Callaghan 

Typically at this time of year, as Senior Development Programs Coordinator I would be celebrating an amazing 
contingent of young emerging leaders as the 2020 Building Leaders Scholars, representing both their clubs and LSV 
in their endeavours for self-betterment and to build on the extraordinary work of scholar groups before them in 
developing lifesaving practices in Sri Lanka. 

This year however is unlike anything anyone has faced, and the COVID-19 Pandemic has forced us to change how 
we operate across not only in the M&LD space, but more broadly across society. 

I would like to acknowledge the work of the M&LD team at LSV, Angela Malan (Director – M&LD), Emma Atkins 
(General Manager – People), Shelley Snow (Coordinator – M&LD), Claire Picone (Volunteer Support Officer – 
M&LD), Sheila Langley (Industry Development Coordinator), Kate McLauchlan (Projects Manager – People) and 
more broadly the M&LD Executive members, panel members and working group participants. This team has 
demonstrated extraordinary agility and innovation in the face of the pandemic and has continued to provide the LSV 
membership and broader aquatic industry with engaging and relevant content for personal development. Their 
successes in the M&LD space will no doubt have a lasting and positive impact on how LSV engages with and 
develops their members beyond the pandemic. 

In the Senior Development Programs space, whilst the timing of 
the pandemic forced the cancellation of the 2020 Building 
Leaders Scholarship, we were able to successfully deliver the 18 
to 25 Mentor Program as well as see several emerging leaders 
represent LSV at the SLSA National Leadership College. 

The 2019/20 18 to 25 Mentor Program this year partnered with 
LSV’s Blue Connections to expand our participants exposure to 
amazing presenters and greater lifesaving and aquatic networks. 
This program continues to build each year as we aim to connect 
young lifesavers with mentors from across the state. This 
program allows for the facilitation of idea sharing between clubs, 
as well as allowing for the establishment of networks in lifesaving 
between individuals with great experience and success in our 
organisation, and the next generation of leaders. 

In February we were also proud to be represented by a number of 
young Victorian leaders at SLSA’s annual National Leadership College. The National Leadership College is an annual 
national leadership program recognising young leaders aged 20-30 years. Participants come from a variety of clubs, 
roles and lifesaving backgrounds. The Leadership College program is designed to challenge participants physically, 
socially, emotionally and intellectually to develop their understandings of leadership. The skills gained at the college 
can be taken back to their clubs and can also be applied in all other areas of their lives helping to build great people, 
clubs and communities. Victorian members continue to play a part in the facilitation of this program with Nancy Joseph 
(Fairhaven SLSC) and Michael Henderson (Fairhaven SLSC) returning in the roles of program Mentor and Facilitator 
respectively. 

This year we were represented by the following candidates; 

• Alex Schwarcz (Fairhaven SLSC) 

• Chris Perrott (Portsea SLSC) 

• Dylan Griffiths (Black Rock LSC) 

• Joel Farrow (Williamstown S&LSC) 

• Kerry O’Shea (Port Campbell SLSC) 

• Lachlan Eaton (Anglesea SLSC) 

• Tarryn Thom (Inverloch SLSC) 

Finally, as we look ahead to next season, we will no doubt have to adapt and modify our delivery of programs as we 
continue through the pandemic. Season 2020/21 will no doubt be unique, but our commitment to developing the 
emerging leaders within our organisation remains a priority. 
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Masters Development Programs Coordinator  

Robert O’Brien 

Over the past season the Masters Development area has been able 
to make significant contributions to the development and delivery of 
the Open Water Grey Medallion. Both Introductory and Intermediate 
course have been delivered in December 2019 and February 2020 
respectively. The Grey Medallion targets members of the public aged 
55+ years. It encompasses resuscitation and basic lifesaving skills.   

In September 2019, Life Saving Victoria supported three participants 
from three clubs to attend the SLS Masterclass. Participants were 
aged 30+ years and held leadership roles within lifesaving. This 
program continues to provide opportunities for the further 
development of leadership skills and for personal growth. This 
program is delivered in collaboration with University of South 
Australia and provides participants with the opportunity to build on 
the course to attain formal qualifications in Business Administration. 

Blue Connections has continued to develop and grow. This series provides 
opportunities for the Lifesaving and Aquatic industries to come together to develop a 
greater depth of understanding of the underlying skills required to perform within the 
roles and industries we work. Blue Connections has harnessed to wide range of 
experts to provide ideas and  greater understanding on topics associated with not 
only the work we do but the professional roles we may have and assisted in personal 
development of attendees. 

In the next 12 months we will continue to refine and development the Member online 
PD series focusing on Welfare / Wellbeing, Leadership and Skills Development. It is 
hoped that this will complement the Blue Connections series held monthly. 

An expansion of the Grey Medallion is also planned for with possible collaborations with external groups to 
consolidate and expand the delivery in alternate settings. This may also see a collaboration and development of the 
Silver Salties program currently delivered through SLSA. 

Master development would also like to assist in the continued design, development, and delivery of governance 
programs and resources to assist clubs. This would be complimented by the development of a role based competency 
framework for leadership skills and would assist clubs in identifying and developing their people for key leadership 
roles. 

Thank you to Sheila Langley for her work on Blue Connections, M&LD online PD Series, and Open Water Grey 
Medallion, as well as Kate McLachlan on the Open Water Grey Medallion program.  
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Member Wellbeing Coordinator  

Rebecca Schot-Guppy 

The area of Member Welfare and Member Protection is a critical area for LSV and all our Members as such we have 
created a Member Wellbeing position on the executive. Life Saving Victoria recognises the challenges for clubs in 
this area and the often-complex and historical nature of the issues presented. In addition to these challenges COVID-
19 has presented LSV with an additional set of complex problems and has increased the awareness and priority of 
the support LSV needs to provide both to clubs, members and LSV staff.  

We have taken steps to establish a working group with commitment from Board to develop and implement Mental 
Wellbeing Framework. This framework will set the LSV strategy which will allow us to continue to improve our Mental 
Wellbeing support for clubs and members. In addition, LSV joined the Emergency Services work well network with 
the other Emergency Agencies. 

Over the last year LSV supported an increased number of clubs and members with Critical Incident Support and 
wellbeing support. We understand the needs of Critical Incident Support and wellbeing support are growing and we 
are looking at how we resource these programs, how we can assist clubs to facilitate their own support network/team 
across all areas of the club. One of these initiatives includes rolling out Psychological First Aid training for key 
volunteer and staff roles.  We are in the process of looking to roll out additional support to clubs to roll out this training 
for their members.  

We rolled out several new initiatives with a focus on mental health awareness and will continue to focus on these 
initiatives with wider reach in the season ahead, to encourages both individuals to be proactive in looking after their 
mental health and to assist clubs and leaders to identify and support members. These have included: 

• Completed a number mental wellbeing workshops for youth and adults 

• Implements App, online resources and webinars to support members  

• LSV and members participated in several mental health initiatives including the Thanks2U campaign 

• Rollout of new resources, posters and club kits to support clubs for season 2019/20 

This year one of the themes of the club conference will be mental health and wellbeing with keynote from Phoenix 
Australia, panels including Clinician, Chaplaincy and Peer Support Officer.  

LSV has invested in training, resources and support in this space, with the aim 
to assist clubs to resolve member welfare issues confidently, equitably and in a 
timely manner and set clear expectations of its members.  Last year we saw the 
continued roll out of several training and education programs, including Member 
Protection Officers (which was completed for all clubs), Managing Allegations, 
Conflict Resolution, understanding behaviours and boundaries as well as both 
online and face to face delivery of Safeguarding Awareness Training across the 
state. In addition, Independent MPO’s were implemented for several clubs to 
assist with complex matters. Further to the Safeguarding Guarding training we 
have rolled out, we are now collaborating and participating in with VicSport 
forums and other State Sporting Associations to develop common approach to 
Safeguarding 

We continued to educate and support our members on providing a Safe, 
Respectful and Inclusive environment for all volunteers, with significant 
investment in resources to support clubs and members with further training, 
tools and a focus on simplification and transparency of processes and clarity 
around expectations of all members. An example of this is the Club Safe 
Culture, Behaviours and Safeguarding workshops for youth and adults. 

We thank Clubs and individual Member Protection Officers and other relevant roles for their dedication to the welfare 
of their members, we acknowledge it is often not an easy role and thank you for your commitment to Member Welfare 
and Protection. 

We would like to thank all clubs on their continual effort to uphold and maintain Life Saving Victoria's core values of 
respect and integrity for all members. 

I would also like to thank the team at LSV who over the last year have  worked tirelessly to ensure we continue to roll 
out the programs outlined above and have developed new initiatives while managing and dealing with the impact of 
Covid-19.  
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We look forward to the season ahead as we take further steps forward in the importance area of Member wellbeing; 

• Mental Health Framework/strategy 

• Developing new sun safety recommendations 

• Continue to work with other organisations like Phoenix to rollout best practice support for our clubs and members 

• To work with other sporting associations to develop a common approach to safeguarding children 
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General Manger - People Report 

Emma Atkins 

2019/2020 proved to be another challenging year for LSV, our Clubs and Members with bushfires, many complex 
and difficult critical incidents, ever impacting social trends and most recently the coronavirus pandemic. 

With these challenges, we also saw the very best in our People, whether that be their ability to adapt, passion to 
develop others, commitment to learning new skills, emergence of new leaders or striving to be more welcoming and 
inclusive.  

Membership and Leadership Development plays such a pivotal role in the recruitment, retention and engagement of 
our people and the delivery of LSV’s strategic plan.  We are very proud of the programs and the new initiatives 
delivered and of the achievements of our clubs, volunteers, and staff this season. 

We saw many impactful new initiatives this year including LSVj, Blue Connections, LSV Pride Network and Pink 
Patrol, along with the growth and refinement of many of our core programs including Nippers, Mentor program, and 
Female Leadership Network.  Mental wellbeing, inclusion, safeguarding and behaviours continued to be a real focus 
for the season, which will continue to be key focus for the season ahead. 

Whilst we were disappointed not to be able to deliver some of our key programs due to the pandemic, the ability of 
our members and staff to pivot and adapt has been phenomenal and we look forward to delivery these and our many 
new initiatives in the year ahead. 

We look forward to the season ahead, 2020/21 will see a strategic focus on inclusion and accessibility, behaviours, 
mental wellbeing youth and older adults, with a continue investment in technology and innovation. 

I would like to thank Angela Malan for her unwavering leadership and commitment as Director and the M&LD 
executive for their dedication and drive to deliver better outcomes for our members.  I would like to congratulate many 
outstanding achievements of our members this season, including our committed and emerging leaders, inclusion 
champions and the many dedicated volunteers who support, develop and champion our members. 

Thank you to our dedicated and talented People team who have supported and adapted to deliver some brilliant new 
initiatives including Nippers @ home, member pd series and pivoting to deliver in new and innovative method.   

Shelley Snow, Claire Picone, Kate McLauchlan and Sheila Langley have all shown incredible resilience, drive and 
focus and we are all proud and privileged to be able to support our volunteers who inspire us everyday. 

M&LD Coordinator Report 

Shelley Snow 

Life Saving Victoria (LSV) is committed to invest in its people, in an ongoing endeavor to to motivate, develop and 
unite passion amongst our dedicated volunteer members. A record number of member development programs were 
delivered for our members in 2019 / 20, both traditionally and new online formats as we quickly adapted to the many 
challenges that that Covid – 19 presented in the second half of the year.  

The 30 leadership and development initiatives offered, ensured members of all ages were provided with an 
opportunity to participate in camps, development programs, workshops, events plus much more at both state and 
national level. 

The Nipper Education Program continues to be pivotal in educating and developing our record 12,222 junior 
members. Thank you to the devoted and passionate group of Junior Coordinators, Nipper Administrators and Age 
Managers who were pivotal in achieving this result.  

A big congratulations to the 207 new Age Managers that obtained 
their award this season and for our dedicated Age Manger 
Presenters for contributing to the sustainability and success of our 
Nippers Program. 

As we looked at new ways we could engage and connect with the 
members, LSV worked on a new and exciting Water Safety @ Home 
initiative, where seven Nippers @ Home episodes were launched on 
Facebook and YouTube. Thank you to the fabulous volunteers who 
spent endless hours filming and pulling together these together.   
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Now in it’s 2nd year the Nipper Administration App also proved to be a big success with improved usability and 
enhancements. We continue to look for opportunities to improve efficiencies through the use of technology and 
endeavour to ease the admin burden for our volunteers. 

Celebrating the contribution of our youth members to lifesaving proved very successful this year, with a revamped 
Champion Junior Lifesaver Development Day. I had the privilege to meet and work with 34 of our up and coming 
future leaders.  

Our Leadership Development Camps have become a popular fixture of the M&LD calendar with an overwhelming 
amount of applications received this year for all three camps. This success is a testament to the inspiring and 
committed volunteer leaders who put together these amazing weekends, which is just as much a development 
opportunity for them as it is for our youth members. Thank you for your ongoing support. 

The U18 Camp proved to be a huge success with a record 39 campers and six volunteer leaders. By far the best 
part of this camp was heading down to Fairhaven beach and practicing on the beach scenarios and honing 
participants lifesaving and leadership skills. Unfortunately, this year our 13 and 15 camps were impacted by Covid – 
19 and were not able to be delivered.  

The 18 – 25 Mentor Program now in its 3rd year; aimed to support 
young leaders through the challenges of their current leadership 
roles and providing a platform to build confidence and motivate to 
reach their full leadership potential. Once again, we had an extremely 
high calibre of Mentors, sourced from leadership program alumnae 
and included LSV Directors and club Presidents. 14 Mentor/Mentee 
matches went through the development program.  

The Building Leaders Scholarship continues to be the pinnacle of 
LSV’s leadership development pathway. I had the privilege to 
support the team in Sri Lanka, as the scholars delivered a remarkable 
program to Sri Lanka Life Saving and come back having had a life 
changing experience. 

Through Surf Life Saving Australia, we had ten Victoria members 
accepted into both National Leadership College and the National 

Leaders’ Masterclass. These programs prove to be very popular and unique opportunities to experience surf life 
saving from a national level and extend and develop leadership credentials.   

Membership and Leadership Development (M&LD) reporting and club profiling was a key initiative this year, as Club’s 
were provided with insights into their club’s involvement, to assist to identify and connect members to relevant 
programs. M&LD club profiling was an important exercise undertaken to better understand where M&LD can evolve 
to meet the changing needs of our clubs and members.  

Our relationship with the Emergency Management Victoria continues to evolve, as does the various programs, events 
and courses we can offer our members through this strong association. 

The Membership and Leadership Development Team would like to thank you the following sponsors and 
stakeholders for their support: Australian Sports Commission, Emergency Service Foundation, Valuing Volunteers 
Program, Vicsport, Sport & Recreation Victoria and Surf Life Saving Australia. 

A big thank you to the Membership and Leadership Development Delegates who support, promote and identify 
members for our initiatives.  

Finally, I would like to acknowledge the exceptional commitment and contribution of the M&LD Executive and M&LD 
- VSO Claire Picone and People staff; all of which the above would not be possible without. 
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Project Manager – People Report 

Kate McLauchlan 

Pink Patrol  

The 2019/20 season brought many highlights for the Female Leadership 
Network, none greater than the establishment of our first Pink Patrol 
Guide, which saw 15 clubs, 10 of whom were new to hosting a Pink 
Patrol. 

Pink Patrol Background  
A Pink Patrol consists of active female patrolling members forming an 
all-female (and/or a combined patrol with Male Champions) patrol on 
one day of the Patrol season and designating it as a Pink Patrol.  

The aim of this initiative is to acknowledge and celebrate the many 
contributions females past and present have played in lifesaving, as well 
as inspiring and empowering future generations of females and girls 
through positive role modelling and building capacity through skills and confidence.  

Our Vison for Pink Patrol is to have all Victorian Clubs embrace a Pink Patrol annually.  

Female Leadership Network  

The 2020 International Women’s Day Breakfast was a celebration 
of all the fantastic, inspiring, and dedicated females we have across 
all facets of the organisation. With 46 females recognised at this 
special event, that was attended by 165 people from across 
lifesaving, emergency services, the aquatic industry and the sport 
and recreation sector.   

With challenge comes opportunity and that was very much the case 
for the FLN, hosting 65 people for their first online session in May. 
Ush Dhanak; The EQ Influencer, delivered a very powerful and 
insightful session on Emotional Intelligence, which was very well 
received by our faithful members.  

Our response to COVID 19, also witnessed the introduction of the FLN Round Table series, with Carol Fox hosting 
our first table session in late May - Communicating in the online era.   

About the FLN Round Table Series  

The FLN Round Table series is open to all female and male champions who wish to participant in a relaxed, yet 
informative and interactive chat with our table host. This format will provide an opportunity to ask questions, discuss 
and share with other participants 

The next 12 months presents a fantastic opportunity for the Female Leadership Network, with a newly formed panel 
to be announced, which will provide greater diversity and an opportunity to impact our members through meaningful 
programs, sessions, and events.  

Open Water Grey Medallion 

The Open Water Grey Medallion program plays a significant role in educating older adults(55+), who we know have 
featured prominently in the last five annual drowning reports; with people aged 45-64 recording the highest age 
specific fatal drowning rate in 2017/18.  
Despite the successful inception of the OWGM program into Life Saving Victoria’s offerings, we identified a strong 
need to expand the program suite, as well as educate and train Clubs to deliver the program themselves.  

This resulted in a train the trainer workshop be delivered to five Clubs in November and December of 2019 and the 
program suite expanding to include three program offerings; an introductory, intermediate and advanced program. 

Ocean Grove played host to the first OWGM Intermediate program, which witnessed eight enthusiastic locals partake 
in an intensive weekend program, that entailed both theory and practical elements; with all participants expressing 
an interest to enhance their knowledge through further participation in the advanced program.   
*Which will be delivered at our first available opportunity post COVID restrictions.   
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LSVj Advisory Committee 

In June 2019, Life Saving Victoria hosted the Inaugural Youth Symposium, 
with the aim to engage youth members and provide a platform for them to 
discuss what they want, need and hope from being involved in lifesaving. 

A key feature of the Youth Symposium included an Innovation Challenge, 
providing participants with an opportunity to develop a new program, initiative 
or concept across one of their chosen lifesaving disciplines. 

Several concepts were pitched throughout the afternoon, with the overall 
winner being LSVj. Who proposed the establishment of a Life Saving Victoria 
Junior (LSVj) Advisory Committee, who would be a voice and help to 
recognise the needs of their fellow youth members. 

12 months on and the LSVj Advisory Committee in fully operational with an 
established Terms of Reference and has actively recruited two new members 
to the Advisory Committee and 20 LSVj Club Representatives.The next six 
months will focus on further recruiting young members into both the Club and 
Area Representative positions of the committee.   

Future projects for LSVj include the Youth Innovation Challenge and helping 
advise on the reestablishment of Youth Involvement Program (YIP’s).  

Purpose of LSVj Advisory Committee 

The LSVj Advisory Committee will be responsible for representing youth member views, values and ideas. It will aid 
as a vehicle for engaging youth members and will provide another platform for youth development and leadership. 

LSVj Advisory Committee hopes to play a significant role in shaping the future of lifesaving for the next generation of 
lifesavers. 

The objectives of the LSVj Advisory Committee are: 

• Developing Membership and Leadership Development (M&LD) Programs which address current skill gaps and 
provide pathways for development 

• Provide an additional leadership pathway for youth members 

• Increase member participation in M&LD Programs 

• Improving retention of youth members through targeted programs 

• Contributing to the organisation’s strategic outcomes through development 

• For Clubs to embrace LSVj Advisory Committee and elect their own LSVj Club Representative 
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SLSA Leadership Development Programs 

National Leadership College 

The SLSA National Leadership College was held from 2 – 8 February at Sydney Harbour YHA – The Rocks, Sydney 
NSW. 

The National Leadership College is an annual national leadership program recognising young leaders aged 20-30 
years. Participants come from a variety of clubs, roles and lifesaving backgrounds. The Leadership College program 
is designed to challenge participants physically, socially, emotionally and intellectually to develop their 
understandings of leadership. The skills gained at the college can be taken back to their clubs and can also be 
applied in all other areas of their lives helping to build great people, clubs and communities. 

Each day includes keynote speakers, elective sessions, workshops, activities and challenges all relating to the 
leadership theme of the day.  

National Leadership College Participants 2020 

• Alex Schwarcz – Fairhaven SLSC  

• Chris Perrott – Portsea SLSC 

• Dylan Griffiths – Black Rock LSC 

• Joel Farrow – Williamstown S&LSC 

• Kerry O’Shea – Port Campbell SLSC 

• Lachlan Eaton – Anglesea SLSC 

• Tarryn Thom – Inverloch SLSC 

In addition, Nancy Joseph (Fairhaven SLSC) has been 
involved in developing and facilitating the program for 
several years and Michael Henderson (Fairhaven SLSC) 
also attended as a facilitator.  

 

Leaders’ Masterclass 

The SLSA Leaders’ Masterclass was held from 12-15 September 2019 at the University of South Australia, Adelaide. 

The aim of the Leaders’ Masterclass is to provide an opportunity for members ages 30+ who already hold a senior 
leadership role in Surf Life Saving to participate in a high-level leadership development program. The Masterclass 
provides participants to further develop their leadership skills and continue to positively contribute to the success of 
SLS, as well as learning new skills and creating opportunities for personal growth. Masterclass creates new networks 
with other like-minded and passionate members across the country, who are committed to making a difference within 
the movement.  

The skills gained are designed to be taken back to clubs and into other area of the participant’s daily life, with the 
aim of contributing to SLSA’s mission statement of saving lives, creating great Australian’s and building better 
communities. 

Leaders’ Masterclass Participants 2019 

• Lyndie Freestone – Ocean Grove SLS C 

• Rebecca Gibbs – Mount Martha LSC 

• Teagan Thom – Inverloch SLSC 
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LSV Awards of Excellence 2019/20 - M&LD Awards 

Nipper Program Volunteer of the Year 

This award recognised a volunteer who has provided extraordinary volunteering services to junior development 
throughout the season. Winner was announced at the 2020 LSV Awards of Excellence online presentation on 
Saturday, 1 August 2020. 

Finalists:  

• Dave Richardson, Marcus Brooks, Sandringham LSC  

• Sarah-Jo Mason, Point Leo SLSC 

• Sharon Bonga, Venus Bay 

• Lucy Chambers, Inverloch SLSC 

• Stuart Legg, Sandringham LSC 

• Adam Clark, Waratah Beach SLSC  

• Sameana Kerr, Portsea SLSC 

• Natalie Ashdown, Waratah Beach SLSC 

Winner: Natalie Ashdown, Waratah Beach SLSC  

As a club director, on top of her role as junior activities 
coordinator, Natalie started ‘Nipper Helpers’, encouraging parents/guardians to help out at Nipper sessions with a 
view of recruiting age managers. She also developed a pre-season series of short videos to assist with orientation 
as well as initiating the starfish nippers program at Waratah Beach SLSC.  

Congratulations Natalie.  

 

Mike Martin Champion Junior Lifesaver Award  

Matthew Callaghan – Point Leo SLSC 

Matthew has been a member of Point Leo SLSC since U9 Nippers. 
This season he was selected as one of the Junior Club Captains and 
gained his SRC. 

He assisted with club activities and proved himself to be a leader for 
all Nippers. 

Congratulations Matthew. 

Jemima Fitzgerald – Anglesea SLSC 

Jemima has been a member of Anglesea SLSC for 8 years. This 
season she completed her SRC and willingly assisted with patrols, 
water safety and club fundraisers, while competing herself.  

She is a great role model for the junior members.  

Congratulations Jemima.  
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Membership & Leadership Development Service Awards 

These awards recognise continued long service and outstanding contribution to Membership and Leadership 
Development. 

Natalie Ashdown – Waratah Beach SLSC 

Natalie has grown the Nippers program and team in her role as 
Nippers Coordinator at Waratah Beach SLSC. 

She is a well-respected member of the M&LD Council, advocate for 
youth development programs and has assisted with Age Manager 
training from a state level. 

Congratulations Natalie.  

 

Heath Armstrong – Lorne SLSC 

With a passion for member development, Heath has developed the 
Community Engagement & Leadership Program as well as setting up 
a development committee at Lorne SLSC. 

He has volunteered as a Mentor for the Mentor Program and also has 
shared his achievements at various state forums.  

Congratulations Heath. 

 

Westpac Youth Lifesaver of the Year 

The Westpac Youth Lifesaver of the Year, award recognises and rewards a young member aged between 15-21 
years for an outstanding contribution to the delivery of frontline patrolling services.   

Finalists: 

• Campbell Smart, Woolamai Beach SLSC  

• Matilda Francis, Point Lonsdale SLSC  

• Lucas Karlson, Lorne SLSC   

• Nicholas Vouk, South Melbourne LSC  

• Thomas Burt, Fairhaven SLSC 

 

Winner: Lucas Karlson – Lorne SLSC 

This season, Lucas was vice patrol captain, captained the Pier to Pub 
patrol and was also co–IRB Captain at Lorne SLSC. He coordinated 
the Surf Rescue Certificate course and Silver camp, was an instructor 
on the Bronze camp, ran a Skills Development Program and 
participated in Lorne’s Community Engagement and Leadership 
Program.  

Congratulations Lucas. 
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Junior Development 5 Year Report 

 

Competition Skills Evaluation Awards Processed in SurfGuard 
 

 

Awards 2015/16 2016/17 2017/18 2018/19 2019/20 

Junior Activities Competition Skills Evaluation Under 9 432 537 628 583 583 

Junior Activities Competition Skills Evaluation Under 10 610 566 709 657 702 

Junior Activities Competition Skills Evaluation Under 11 526 637 685 666 683 

Junior Activities Competition Skills Evaluation Under 12 573 558 689 579 655 

Junior Activities Competition Skills Evaluation Under 13 494 503 555 531 562 

Junior Activities Competition Skills Evaluation Under 14 392 5 384 358 192 

Total Competition Evaluations 3068 2808 3650 3377 3378 

 

 

 

 

 

 

 

Preliminary Evaluation Awards Processed in SurfGuard 

 

   

Awards 2015/16 2016/17 2017/18 2018/19 2019/20 

Junior Activities Preliminary Evaluation Under 6 – (R)  1 217 328 426 

Junior Activities Preliminary Evaluation Under 7 – (R)  1 415 548 669 

Junior Activities Preliminary Evaluation Under 8 906 937 1078 986 1259 

Junior Activities Preliminary Evaluation Under 9 1047 1159 1131 1136 1361 

Junior Activities Preliminary Evaluation Under 10 1125 1186 1166 1158 1361 

Junior Activities Preliminary Evaluation Under 11 983 1177 1096 1088 1264 

Junior Activities Preliminary Evaluation Under 12 893 1008 1060 964 1166 

Junior Activities Preliminary Evaluation Under 13 757 873 795 849 908 

Junior Activities Preliminary Evaluation Under 14 462 19 594 550 273 

Total Preliminary Evaluations 6173 6361 7552 7607 8687 
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Surf Education Awards Processed in SurfGuard 
 

   

Awards  2015/16 2016/17 2017/18 2018/19 2019/20 

Surf Play Level 1 402 359 240 246 627 

Surf Play Level 2 669 412 399 457 756 

Surf Aware Level 1 943 675 630 566 260 

Surf Aware Level 2 1025 724 707 683 520 

Surf Safe Level 1 1052 729 688 729 791 

Surf Safe Level 2 982 696 636 692 687 

Surf Smart Level 1 878 576 611 603 687 

Surf Smart Level 2 749 505 464 589 510 

Total Surf Education Awards 6700 4676 4375 4565 4838 
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2019/20 LSV M&LD Program Club Representation 

Club 
FLN 

Ready 2 
Lead 

Age 
Manager 

Day 

18 – 25 
Mentor 

Program 

U18 
Camp 

Champio
n Junior 
Lifesaver 

U13 Camp 
Applicants

* 

U15 Camp 
Applicants

* 

Altona LSC X    X X X 

Anglesea SLSC X  X  X X  

Apollo Bay SLSC   X     

Aspendale LSC  X    X X 

Bancoora SLSC  X  X X   

Barwon Heads / 
13th Beach SLSC 

 X      

Beaumaris LSC      X X 

Black Rock LSC   X X X   

Bonbeach LSC  X   X   

Brighton LSC   X X  X X 

Cape Paterson 
SLSC 

    X  X 

Carrum SLSC        

Chelsea 
Longbeach SLSC 

 X    X X 

Dromana Bay 
LSC 

     X  

Edithvale LSC        

Elwood LSC   X    X 

Fairhaven SLSC X  X X X X X 

Frankston LSC   X     

Gunnamatta 
SLSC 

   X X  X 

Half Moon Bay 
SLSC 

  X     

Hampton LSC X  X X X X X 

Inverloch SLSC   X X X X X 

Jan Juc SLSC   X X  X  
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Club 
FLN 

Ready 2 
Lead 

Age 
Manager 

Day 

18 – 25 
Mentor 

Program 

U18 
Camp 

Champio
n Junior 
Lifesaver 

U13 Camp 
Applicants

* 

U15 Camp 
Applicants

* 

Kennett River 
SLSC 

 X      

Lakes Entrance 
SLS 

       

Lorne SLSC X  X X X X X 

Mallacoota SLSC        

Mentone LSC X   X X X X 

Mildura LSC       X 

Mordialloc LSC    X X X  

Mornington LSC X    X X X 

Mt Martha LSC  X  X  X X 

Ocean Grove 
SLSC 

     X X 

Point Leo SLSC  X X  X X X 

Point Lonsdale 
SLSC 

X  X  X X  

Port Campbell 
SLSC 

X  X X  X X 

Port Fairy SLSC  X      

Port Melbourne 
LSC 

   X X X X 

Portland SLSC      X  

Portsea SLSC    X X X X 

Rosebud & 
McCrae LSC 

       

Sandridge LSC      X X 

Sandringham LSC  X  X   X 

Seaford LSC  X    X  

Seaspray SLSC X  X X  X  

Sorrento SLSC      X  

South Melbourne 
LSC 

 X X X    
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Club 
FLN 

Ready 2 
Lead 

Age 
Manager 

Day 

18 – 25 
Mentor 

Program 

U18 
Camp 

Champio
n Junior 
Lifesaver 

U13 Camp 
Applicants

* 

U15 Camp 
Applicants

* 

St Kilda LSC        

Torquay SLSC  X X X X X  

Venus Bay SLSC     X  X 

Waratah Beach 
SLSC 

   X X  X 

Warrnambool 
SLSC 

X      X 

Williamstown 
S&LSC 

  X X X   

Wonthaggi LSC        

Woodside Beach 
SLSC 

X       

Woolamai Beach 
SLSC 

 X    X X 

Wye River SLSC    X  X  

*Please note due the COVID-19 pandemic, the U13 and U15 camps were not able to run in 2020. 
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2019/20 LSV M&LD Council Attendance  

Club Aug-19 Oct-19 Feb-20 May-20 

Altona LSC X X X  

Anglesea SLSC X   X 

Apollo Bay SLSC   Apology  

Aspendale LSC     

Bancoora SLSC     

Barwon Heads / 13th Beach SLSC     

Beaumaris LSC     

Black Rock LSC X    

Bonbeach LSC  X X  

Brighton LSC   X X 

Cape Paterson SLSC     

Carrum SLSC  Apology   

Chelsea Longbeach SLSC   X X 

Dromana Bay LSC     

Edithvale LSC     

Elwood LSC X X Apology  

Fairhaven SLSC X X X X 

Frankston LSC    X 

Gunnamatta SLSC  X   

Half Moon Bay SLSC     

Hampton LSC X X X X 

Inverloch SLSC X Apology X X 

Jan Juc SLSC     

Kennett River SLSC X  X  

Lakes Entrance SLS     

Lorne SLSC X  X X 

Mallacoota SLSC     
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Club Aug-19 Oct-19 Feb-20 May-20 

Mentone LSC     

Mildura LSC   X  

Mordialloc LSC Apology Apology Apology Apology 

Mornington LSC X Apology X X 

Mt Martha LSC X  X  

Ocean Grove SLSC Apology X X X 

Point Leo SLSC   X X 

Point Lonsdale SLSC X    

Port Campbell SLSC X X X X 

Port Fairy SLSC X    

Port Melbourne LSC   Apology  

Portland SLSC     

Portsea SLSC Apology X X X 

Rosebud & McCrae LSC     

Sandridge LSC     

Sandringham LSC    X 

Seaford LSC     

Seaspray SLSC   X  

Sorrento SLSC     

South Melbourne LSC X    

St Kilda LSC     

Torquay SLSC     

Venus Bay SLSC X X X X 

Waratah Beach SLSC X X X X 

Warrnambool SLSC X  X  

Williamstown S&LSC X  X  

Wonthaggi LSC X X X X 

Woodside Beach SLSC     

Woolamai Beach SLSC     



29 

2019/20 Membership and Leadership Development Council – Annual Report 

Club Aug-19 Oct-19 Feb-20 May-20 

Wye River SLSC   X X 
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