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Director Report 

Angela Malan 

Member engagement and development continued to be the primary focus for the Membership and Leadership 
Development (M&LD) Council and Executive in 2020-21. As with the previous season, season 2020-21 continued to 
throw us some challenges and necessitated the development of different contingencies to continue our programs. 
The challenges made us rethink the way in which we engage with our members and I’m proud to say that out of this 
difficult time some excellent innovations were introduced that will continue to be used in the coming season.  

Our M&LD Executive and Council members, People staff and volunteers are to be commended for their ongoing 
commitment to connecting with members young and old and being prepared to adapt the way in which we engage, 
develop and connect with the membership. The M&LD development programs and sessions aim to offer something 
for all members involved in lifesaving to enhance their lifesaving experience. 

In 2020-21,10,565 Nippers participated in Nipper Education programs across the state. This number was down on 
the previous season due to the impact Covid restrictions placed on some clubs ability to accommodate their normal 
nipper numbers. Clubs adapted to the restrictions in place and were able to offer a Covid safe nipper program to 
continue to educate the lifesavers of the future. Our staff and nipper working group members are to be thanked for 
the tremendous amount of work that went into developing resources and guidelines to enable clubs to run a safe 
program. A total of 109 Nipper Covid Safe Coordinators helped ensure protocols were followed throughout nipper 
programs across the state.  

More than 1,413 volunteer members were involved in 35 member development opportunities, many of these 
delivered remotely. Junior members participated in the Champion Junior Lifesaver Development day and under 13 
and 15 development camps. Unfortunately, under 18 camp was unable to be held but will hopefully be held later this 
year. At a national level Victorian members were selected to attend SLSA Leaders Masterclass and SLSA National 
Leadership College but both programs were postponed due to travel restrictions. A standout program was the 18-25  
Mentor  program,  offering development opportunities and networking for mentees and mentors alike. These 
programs and others all contribute to a strong outlook for the future of our lifesaving movement.   

In this report you will read details about the online programs and offerings that helped members stay connected and 
the advances in technology that enabled us to offer these programs. The member PD series exposed members to a 
variety of speakers from different backgrounds. The State Conference in 2020 was delivered online and M&LD 
delivered a number of sessions to ready members for the coming season.   

The Female Leadership Network (FLN) continues to work on developing programs and forums for female members 
to widen their leadership knowledge, including Ready2Lead and Change Makers. These innovative offerings expose 
members to speakers of interest for their personal and lifesaving development. Pink Patrols continue to grow in 
numbers across the state and are an opportunity to celebrate our female patrollers and those who support them. 
Female representation in club leadership roles needs to be encouraged and supported to achieve gender equity, 
FLN supports this goal and members should be encouraged to be involved in their wide range of programs on offer. 
The team behind FLN are to be congratulated on their ongoing achievements to support our female members.  

Due to Covid travel restrictions we have been unable to offer the Building Leaders Scholarship program for the past 
two years. A program is currently being developed to address that gap in leadership development for aspiring young 
leaders.  

The aim of the M&LD Executive is to develop, recommend and promote to club members the many leadership 
development opportunities that are available. These enable members to go on to hold positions at club and state 
level. We thank the many club volunteers who have supported membership and leadership development and 
promoted these opportunities and made it possible for members of all ages to reach their leadership potential. 

Many thanks to the M&LD Executive, council members, panel members, working group members and program 
leaders who devote many hours to ensuring LSV is able to offer the best programs we can so all lifesaving members 
can fulfil their potential. Finally, all this would not be possible without our dedicated staff members Emma, Shelley, 
Claire, Kate and Sheila, thank you for everything you do.  

In my final term as Director, I would like to thank everyone who has supported our programs and shared their valuable 
knowledge with us in working groups or panels to develop resources or delivered programs at camps and on the 
beaches. I am extremely proud of what we have achieved over the past six years and it’s been a pleasure to see 
members go on to hold leadership positions and grow the lifesaving movement.  

On behalf of the M&LD Executive, I wish all members a safe and enjoyable season 2021-22. 

 

 

Angela Malan  
Director  
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Female Leadership Network Coordinator Report 

Laura Buckley 

One of the most exciting parts of the 2020-21 season for the Female Leadership Network 
(FLN) was the formation of a brand new panel to help design and deliver our programs 
and events.  

The FLN panel consists of Sam Dwyer, Jamie Phillips, Rachel Engelhardt and Hannah 
Kuhar who have all brought amazing ideas and energy to the table. They have been 
instrumental in delivering this year’s programs summarised below.  

The 2020-21 season kicked off with our Ready2Lead program and in true COVID-19 
style we had to adapt the program to an online format. We had 39 participants all with 
differing levels of leadership experience including a group of participants from the aquatic industry. The guest 
speakers were all very engaging and were extremely knowledgeable in their topics which ranged from optimising 
leadership, understanding personality types, change management, decision making and effective communication. 
Despite the sessions taking place online, each week the group was able to have meaningful discussions, share ideas 
and build connections. The program finished in October and ended with the participants working on their own 
personal development plans to take them through the season and 
beyond.   

Overall, the program was a great success and we are very 
thankful to all of our speakers and to the FLN panel who put in a 
lot of time and effort behind the scenes.  

In September we had a panel session on Building Female 
Capacity and Capability with Emma Conway, Emma Sherry and 
Chyloe Kurdas as our panellists. Although we had to host the 
session online there were over 60 participants, and we were still 
able to have a very interactive and engaging discussion. The 
panel shared some great insights on their own journeys and 
areas they saw as opportunities in building female capacity.  

In December we had another online FLN session with Kemi Nekvapil on Nourishing a Thriving Culture. Kemi 
discussed why understanding your team is key to understanding yourself and provided some new perspectives on 
self-care, leadership and managing others. This session was particularly useful for our members who were about to 
kick off the patrol season in various leadership roles.  

In March we had our International Women’s Day breakfast which was an incredible morning with 140 people in 
attendance. The room was full and the vibe was great as people were clearly happy to be back at a larger in-person 
event instead of the computer screens we had all gotten so used to. Our guest speakers Lucinda Nolan and Janet 
Stevenson were amazing with so many great stories from their careers and Sam Dwyer did a fantastic job interviewing 
them.  

There was also a mock rescue demonstration on Sandridge beach for all attendees to see what our services are 
capable of, the rescue was performed by an all-female team. The Westpac Lifesaver Rescue Helicopter was also 
wrapped pink for the occasion which proved to be a great photo opportunity for all. We had 44 nominations for 
outstanding females from clubs which was a great way for clubs to recognise their members who would perhaps 

normally fly under the radar.  

Unfortunately, our planned Pink Patrol day on Feb 13th was cancelled 
due to a snap lockdown however we are still pleased to see that 
several clubs hosted Pink Patrols over the 2020-21 season. In the 
end we had a record 18 clubs deliver Pink Patrol, the majority of 
which were for the first time which is amazing to see. We also had 
some of our Aquatic Industry take part in their own Pink Patrol which 
is great to see the movement spreading to these organisations.   
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In May we were able to host an FLN session in person at LSV with around 30 people in attendance. The topic was 
on building personal brand, a network of advocates and your own board of directors. The discussion was led by a 
panel consisting of Nancy Joseph, Hannah Tzimokas and Rachel Engelhardt who all brought very different 
perspectives and great suggestions to the session.  

Key plans & priorities for the 2021-22 season: 

• Deliver Ready2Lead program 

• Promote and assist clubs with Pink Patrol and full launch of the Pink Patrol guide 

• Deliver new Game Changers program  

• Continue to deliver informative sessions with a focus on topics most relevant to our members 

• Continue to build connections with the Aquatic Industry 

Thank you to Kate McLauchlan for her ongoing support and leadership of the FLN especially during a difficult year 
with the challenges of COVID. Thanks to our new panel who have brought great energy and ideas to our programs 
and events. Thanks also to Emma Atkins, Angela Malan and the M&LD executive for their ongoing support of the 
Female Leadership Network and its initiatives. 
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Diversity and Inclusion Coordinator Report 

Nick Abroms 

It was certainly a challenging year due to the everchanging landscape with lock downs and various COVID 
restrictions, but LSV and clubs were still able to make significant progress in the Diversity and Inclusion space 
including the following: 

LGBTQI+ 

The 2021 Midsumma Pride March was be held in St Kilda on 
Sunday 23rd May 2021. Due to capacity limits on events in a 
COVID Normal Victoria, numbers were limited, and LSV staff 
and registered clubs marched on the day which was a huge 
success.   

Beach and Waterways Access Network 

LSV continued to engage with LGAs and key disability groups 
through the network to assist in planning and developing a 
strategy for All access beaches and waterways in Victoria. 

Starfish Nippers 

• We ran workshops with Starfish Nippers clubs to discuss and plan for the delivery of nippers during the 
pandemic.  

• Facilitated an LSV Online Member PD Series (Skills Development Wednesday: Starfish Nippers). The panel 
included representatives from Anglesea SLSC, Hampton LSC and Bayside City Council  

• Members of the M&LD Executive ran a Diversity and Inclusion Pre-season Briefing Conference. We had a 
fantastic panel including representatives from Williamstown S&LSC, Hampton LSC, Anglesea SLSC, Accessible 
Beaches Australia, City of Port Phillip, and Bayside City Council. The session was a great success and was 
attended by many clubs and members.  

• A draft EOI for the proposed Starfish Nippers Working Group was developed 

General 

• The first draft of the Club Diversity and Inclusion Guide was developed and reviewed 

• Terms of Reference and the Operating Brief for the proposed Diversity and Inclusion Panel was developed 

Key initiative for the season ahead : 

• LSV has a new dedicated Diversity and Inclusion team to support water safety inclusion and access to all 
Victorians. We will work closely with the team to support current and future initiatives across disability, CALD and 
older adults.  

• Implement Starfish Nippers Working Group  

• To continue to work with Starfish Nippers Australia to support the expansion and support of the program 

• Implement the Club Diversity and Inclusion Guide for the 2021-22 season accompanied by a suite of inclusion 
training 

• Roll-out of the Rainbow Roadmap through Proud 2 Play and Vicsport, to support clubs to become Rainbow 
Ready 

• Host a LSV Rainbow event as part of the Pride March and Midsumma carnival 

Thank you to all the volunteers that made such an impactful difference to ensure LSV and our Clubs are welcoming 
and inclusive for all. We acknowledge that the 2020-21 year has been extremely challenging and we are very proud 
of the many achievements this season and look forward to making more strides forward in this space in the season 
ahead.  

LSV will continue to work to implement to encourage diversity and inclusion of all people.  
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Junior Activities Coordinator Report  

Sandra Madeley 

The Junior Activities area has exceptional people who participated 
in programs this 2020-21 season. With extraordinary conditions they 
completed programs whilst dealing with a host of issues they had 
never faced before. Each person in this area went above and beyond 
our normal procedures to conform to a host of requirements that they 
never expected and succeeded. They changed the way they had 
been doing things for years to ensure that our nipper attendees could 
participate. It was not an easy task, capping numbers overall and 
within groups plus the later start to the season and condensed 
running times but each club undertook these measures so as they 
could present a program. We had 13 clubs see an increase in 
participation numbers whilst others had reductions. These 
exceptional people took each step in their stride and gave us a 
successful nipper 2020-21 season. 

Age Manager training gave way to COVID Coordinator and participant training. I thank the 600 plus accredited age 
managers for what they did this season, it was not easy by any means, but they did it without hesitation. There was 
a slight decrease from the previous season which we can understand due to limitations, but we have many more age 
managers waiting for final sign off which will boost our numbers above those we have had before. Of this year’s age 
managers, we had 133 newly accredited, which we thank for putting their hands up in a year unlike any previous 

one. Our 72 age manager presenters, 5 of which were new 
this season, processed awards to keep our ratios. Each club 
is to be commended for what they have achieved this season. 
Training was taken online due to not being able to do face to 
face sessions which we will get back to this year. Thank you 
to all those that participated in training during this year, as well 
as those who participated in our online forums which helped 
us to get the information you required to you on a regular 
basis. We always appreciate your suggestions and 
requirements which help us to formulate a schedule to meet 
the needs of clubs. Please remember we are here for you and 

if you require us to attend your club please do not hesitate to ask. 

Nipper participation numbers fell this season to 10565, as was expected and this was also reflected in the Preliminary 
Skills Evaluations of 6975, Competition Skills Assessments of 2013 and Surf Education Awards of 4021. 

This season SLSA commenced a working group to look at their junior area and I was part of the review on the JDR 
resources, this group has members from each of the States and Territories. The idea is to look at what needs to be 
updated for the Junior Development Resources. LSV undertook an update of our resources a few years ago but we 
are looking for this group to include resources which align with the lesson plans and be of benefit to our age 
managers.  

The M&LD executive also set up a working group to look at the 
YIPs Program, I would like to thank the members of this working 
group for giving up their time and assistance with reviewing 
resources from other states. This project is ongoing, and updates 
will be advised when the group recommences during the year. 

As always, Shelley Snow and Claire Picone, have provided 
support throughout this season. Their work with junior 
coordinators, age managers and clubs has been exceptional. 
Hours were put into ensuring nippers could run as safely as 
possible and to provide advice on any concerns raise.  Kate 
McLauchlan continued her work with LSVj, and we look forward to 
having them be a part of our planning in the area of Junior 
Activities. 

To everyone who assists in the Junior Activities space, whether it be nippers or YIPs, you are extraordinary people 
who keep growing and developing this area year after year. Your innovations in a year of change are a testament to 
your enthusiasm towards our junior members. There have been some new initiatives which we will follow up with the 
clubs that implemented them and present to all clubs as part of our ongoing collaboration. I thank you for putting the 
programs out into your communities for everyone to enjoy and it is always a pleasure to work with and for you. 
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Junior Development Programs Coordinator Report 

Teagan Thom  

The 2020-21 season has been an exciting year for our programs. These programs are designed to develop life skills 
for our future leaders and assist clubs with youth retention. As we knew coming off our previous season, the programs 
could have looked completely different to the ones that we know, but we were very thankful to be able to pull off the 
programs that we did and with a growth in both participant attendance and engagement from a greater number of 
clubs. 

This season saw the implementation of the Junior Development Programs panel, which saw the following roles 
fulfilled: 

U13 Camp Officer – Erin Reed (Hampton LSC /Mordialloc LSC) 

U15 Camp Officer – Lucas Karlson (Lorne SLSC) 

U18 Camp Officer – Lachlan Collie (Black Rock LSC) 

Champion Junior Lifesaver Office – Erin Doupe (Sorrento SLSC) 

Life Saving Operations Specialist – Tarryn Thom (Inverloch SLSC) 

The implementation of this panel has meant that we have been able to add more value to our already well sought 
after programs, but also provided additional leadership opportunities to our senior members, who have either come 
up through the programs themselves or are looking to get more involved at a state level.   

This season we were lucky to run the 2021 Mike Martin Champion Junior Lifesaver development day as planned.  
We had 17 participants, from 11 clubs take part in the development day, along with 8 senior leaders, 3 members of 
the junior development panel and 3 junior members. Given our lessons we learnt through 2020 we moved the 
interview part of the day to online format which took place prior to the development, meaning the day itself was quite 
streamlined. It was great to see all participants put their skills to the test. The day included sessions which covered 
leadership, communication and pathways within lifesaving. Followed by their rescue skills being assessed in first aid 
scenarios and performing board and tube rescues. Candidates were also given a tour of LSV comms and were lucky 
enough to have not only the drone and Jet Ski service visit, but the Westpac helicopter too. 

All 17 participants presented themselves well and points were close at the end of the day.  

This year our Mike Martin Champion Junior Lifesavers of the Year was 
Remme Mason of Mornington LSC. 

A huge thank you to our leaders and helpers on the day including: 

- Remony Reid (Torquay SLSC), Kirsten Thomas (Inverloch SLSC), 
Liam Smith (Mordialloc LSC), Lucy Tate (Inverloch SLSC), Lachlan 
Eaton (Anglesea SLSC), Alisa Johnson (Lorne SLSC), Sarah Seddon 
(Waratah Beach SLSC), Erin Doupe (Sorrento SLSC), Heath Cananzi 
(Mentone LSC), Will Slater (Woolamai Beach SLSC), Mackenzie 
Michael (South Melbourne LSC) and Ted Page-Walker (Bancoora 
SLSC). 

After not being able to run either the U13 Development 
Camp or the U15 Leadership & Development Camp it was 
great to see these return in 2021 and stronger than ever. 

Our U13 Development Camp provides participants with the 
opportunity to meet fellow lifesavers in a fun and relaxed 
environment and form friendships with members from 
other clubs and districts across the state. It’s a great 
stepping stone for our young members as they move from 
the nipper program to patrolling as SRCs. This year saw 
us return to YMCA Camp Lake Dewar. Our U13 camp had a massive 63 participants represented from across 30 
clubs attended the camp and all had a great time. Activities included raft building and initiatives, which focused on 
building trust, leadership and team work skills. They were also given a great opportunity to focus on their development 
and work on their own skills by partaking in some first aid scenarios. 

The LSV U15 Leadership Development Camp is designed to develop participants interpersonal skills, as well as 
introducing them to leadership skills and knowledge, which participants will be able to draw upon in their career as a 
lifesaver and an ambassador for their club and the Life Saving movement. 
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Once again 2021 saw us back at YMCA Camp Manyung 
in Mount Eliza. We had 64 participants from 29 clubs 
attend the camp, where they were faced with initiatives, 
leadership discussions and challenges to test their team 
work skills. All candidates showed exceptional 
improvement and were working well together by the end of 
the weekend. It was also great to see them opening up to 
each other through the open and honest discussions 
around leadership styles which took place over the 
weekend. Many friendships were formed and all 
participants had a fantastic time which included dropping 
from great heights and soaring through the tree tops. 

A big thank you must go to the following leaders who gave up their time to assist with the facilitation of either the 
U13, U15 or both of the camps: Sienna Costello (Hampton LSC), Hamish McKendrick (Portsea SLSC), James Coutie 
(Point Lonsdale SLSC), Celina Matlock (Fairhaven SLSC), Lars Ralph (Ocean Grove SLSC), Hannah Kuhar (South 
Melbourne LSC), Nik Foon (Aspendale LSC), Tarryn Thom (Inverloch SLSC), Jess Robinson (Point Lonsdale SLSC), 
Laura Cantwell (Portsea SLSC), Sarah Seddon (Waratah Beach SLSC), James Quinne (St Kilda LSC), Isabella Clark 
(Woolamai Beach SLSC), Rachel Fraser (Inverloch SLSC), Erin Reed (Hampton/Mordialloc LSC), Lucas Karlson 
(Lorne SLSC), Erin Doupe (Sorrento SLSC) and Sophie Carne (Lorne SLSC)  

This coming season sees the return of the U18 Leadership Development Camp at new location YMCA Camp 
Manyung, after not being able to hold the 2020 camp. We will also see a change in location for our U15 Leadership 
Development camp to YMCA Camp Anglesea. 

A big thank you must go to Shelley Snow, Claire Picone and Emma Atkins for all that they do to ensure these 
programs can run as smoothly as they do and thank you to the M&LD executive for their continued support. 
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Senior Development Programs Coordinator Report 

Liam O’Callaghan 

The past year and a half has certainly generated immense challenges to all, both at an individual and community 
level.  

In the Senior Development Programs space, we were able to 
regroup following the extended lockdown in the second half 
of 2020 to deliver a blended 18 - 25 year old Mentor Program. 
With a combination of online and face-to-face sessions, this 
program again provides a sensational opportunity for 
emerging club leaders to network with and learn from some 
of our amazing individuals across the state in lifesaving. 
Many thanks to the Senior Development Programs Panel, 
comprising of Heath Armstrong (Programs Development 
Officer), Charlie Pitney (Member Pathways Officer) and 
Jessica Sincock (Alumni Events Officer) for jumping straight 
into the swing of things with this program upon their 
appointments to the panel in the second half of 2020. 

With the Building Leaders Scholarship again unable to run in 2021, the panel has taken the time to strategically 
assess our program delivery. We are looking at opportunities to develop additional programs, which can continue to 

provide leadership development opportunities for our 18 to 30 year 
old membership. We hope to offer further opportunities and 
programs which will serve to develop and refine the cohort’s 
leadership skillset, and also provide further opportunities for ideas 
sharing and networking, to continue to draw upon the incredible 
ideas and innovation this age group provides. I am incredibly 
grateful to have the panel on board and with the incredible support 
of Shelley Snow (Coordinator – M&LD), I am very excited for the 
future opportunities in this space. 

From the National perspective, SLSA’s annual National Leadership College has been subject to several 
postponements through the year, as an unfortunate victim of several snap lock downs across various states. A live-
in program, the National Leadership College is an annual national leadership program recognising young leaders 
aged 20-30 years. Participants come from clubs across the country and the program challenges participants 
physically, socially, emotionally and intellectually to develop their understandings of leadership. The skills gained at 
the college can be taken back to their clubs and can also be applied in all other areas of their lives helping to build 
great people, clubs and communities. Victorian members continue to play a part in the facilitation of this program 
with Nancy Joseph (Fairhaven SLSC) and Michael Henderson (Fairhaven SLSC) continuing in the roles of program 
Mentor and Facilitator respectively. 

Despite the postponements, we are very proud of the exceptional cohort selected from Victoria for this year’s 
program, and hope that all bodes well for them to attend next year in Feb 2022:  

• Andrew Taylor (Point Lonsdale SLSC) 

• Grace Lightfoot (Jan Juc SLSC) 

• Hannah Tzimokas (Woolamai Beach SLSC) 

• Jameson Trainor (Waratah Beach SLSC) 

• Lachlan Collie (Black Rock LSC) 

• Lara Falk (Port Campbell SLSC) 

• Lars Ralph (Ocean Grove SLSC) 

• Madeline Green (Fairhaven SLSC) 

Finally, I would like to acknowledge the work of the M&LD team at LSV, Angela Malan (Director – M&LD), Emma 
Atkins (General Manager – People), Shelley Snow (Coordinator – M&LD), Claire Picone (Volunteer Support Officer 
– M&LD), Sheila Langley (Industry Development Coordinator), Kate McLauchlan (Projects Manager – People) and 
more broadly the M&LD Executive members, panel members and working group participants. M&LD is lucky for the 
time, passion and dedication of all involved, and continues to deliver amazing programs and look for opportunities to 
create great Victorians through lifesaving. 
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Masters Development Programs Coordinator Report 

Robert O’Brien 

The 2020-21 season has continued to see Masters 
Development contributing to the ongoing development of 
members.  There has been much opportunity for change 
and development in a time of uncertainty. This has 
brought about many new initiatives that will become part 
of the fabric of our offerings in the future. 

M&LD led the delivery of in excess of 45 sessions of the 
Online Member Professional Development Program in 
the 2020-21 Season. This included programs focusing on 
Mental Wellbeing, Leadership and Skill Development.  
Feedback from these programs was very positive and a 
sustainable method of delivery being investigated to continue the opportunities for member engagement and to 
compliment the Blue Connections Program. 

Blue connections has continued to deliver high quality professional learning and networking to the aquatic and 
lifesaving community with the delivery of seven session. The highlight being the session on Critical Thinking – Thai 
Cave rescue with Leading Constable Kel Boers BM OAM. Blue connections will continue into season 2021-22 in an 
altered format.   

Congratulation to Matthew Mahon (Portsea SLSC) and Matthew Taylor (Anglesea SLSC) who were successful in 
their applications to the SLSA Leadership Masterclass. Unfortunately, this program postponed but we wish them all 
the best when they have the opportunity to attend. 

As a result to the ongoing COVID-19 pandemic the grey medallion has not continued to be delivered.  This has been 
an opportunity to review the program and investigate alternate models for delivery. This may include expanding the 
participant groups and environments for delivery in the future. We look forward to recommencing the delivery of this 
initiative. 

Key initiative for the season ahead: 

• Continue to provide opportunties for members to connect, learn and share through professional and personal 
development opportunties 

• Development of a capability framework to support the recrutiment, retention and upskilling of our volunteers 
leaders, whilst supporting pathways 

• Create greater opportunites for our Masters members to access skills development and leadership opportunities 
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Member Wellbeing Coordinator Report 

Rebecca Schot-Guppy  

The area of Member Welfare and Member Protection continues to be a critical area for LSV and all our members.   

The pandemic brought significant challenges both from a lifesaving delivery perspective and for individuals, this 
coupled with a very challenging season of increased complex and difficult incident responses meant a continued 
priority on wellbeing support for LSV and the needs to provide support to clubs, members and LSV staff.  

Safeguarding Children and Young People and addressing member behaviours was also a key focus for the last 
season, with an increase of support and education for clubs. We have seen significant improvement in clubs 
confidence and capability to proactively educate and address issues.  

Over the last season LSV supported another increase in the number of clubs and members with Critical Incident 
Support and wellbeing support. LSV continued to focus on building resources and assisting clubs to increase their 
own capacity, we have seen a number of clubs build capacity through members undertaking Mental Health First Aid 
courses and establishing wellbeing committees and roles.  

We have established a working group with members and staff with both expertise and lived experience to develop 
LSV’s first Mental Wellbeing Framework. This framework will set the LSV strategy which will allow us to continue to 
improve our Mental Wellbeing support for clubs and members.   

LSV continued its strong relationship with the Emergency Service Foundation (ESF), contributing to the Emergency 
Services work well network with the other Emergency Agencies and participating in several initiatives. The work with 
the ESF ensures LSV is part of the many research projects and broadens the opportunities for LSV members to 
access to training, education and networking. 

Psychological First Aid training was provided for key volunteer and staff roles. We are in the process of looking to roll 
out additional support to clubs to roll out this training for their members.  

We saw increase in the delivery of mental wellbeing sessions, and we rolled out several new initiatives with a focus 
on mental health awareness and we will continue to focus on these in the season ahead, to encourage both 
individuals to be proactive in looking after their mental health and to assist clubs and leaders to identify and support 
members.  

These have included: 

• A mental wellbeing member personal development stream, running mental wellbeing Monday sessions for 13 
weeks across the lockdown period and beyond 

• Completed  a number mental wellbeing workshops for youth and adults 

• Online resources and webinars to support members  

• LSV and members participated in several mental health initiatives including Leading for Better Mental Health 

• LSV started to deliver Mental Health First Aid  

SLSA undertook a Mental Health survey of lifesaver (youth & general) in June 2021 through Surfline newsletters.  
Whilst LSV is supportive of research in this space, we continued to raise concerns regarding the timing and content 
of the survey for our members. LSV will support opportunities to undertake research, however we must ensure the 
safety and protection of our members. 

LSV has been invited to participate in Positive Mental Health in Young Lifesaving Volunteers [16 – 25] through the 
Australasian Fire and Emergency Service Authorities Council and expected to undertake prior to the 2021-22 
season. 

We continued to educate and support our members on providing a safe, respectful and inclusive environment for all 
volunteers. The aim to assist clubs to resolve member welfare issues confidently, equitably and in a timely manner 
and set clear expectations of its members.   

Last season we saw the continued roll out of several training and education programs, including Member Protection 
Officers, Complaints handing and a suite of Safeguarding training, we added several new workshops including 
bullying, harassment and discrimination and Safer Club with a focus on creating good club culture. We introduced a 
focus on youth streams in several of these workshops.   

We continue to collaborate with VicSport and other State Sporting Associations in forums to develop common 
approach to Safeguarding, as well as a working group facilitated by SLSA with other states. 

SLSA will release the revised suite of member protection policies, the Member Protection Policies has now ben 
divided into 3 sections which includes the separation of Child Safety and Complaints Handling to simplify policies 
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and meet best practice. LSV has collaborated with SLSA on the development over the last 18-months and will roll-
out these as part of a broader education, training and resource suite for the season ahead. 

We again thank clubs and individual member protection officers and other relevant roles for their dedication to the 
welfare of their members. We acknowledge it is often not an easy role and thank you for your commitment to Member 
Welfare and Protection. 

We would like to thank all clubs on their continual effort to uphold and maintain Life Saving Victoria's core values of 
respect and integrity for all members. 

We look forward to the season ahead as we take further steps forward in the important area of member wellbeing, 
with a number of key projects to be rolled out as be build capacity of clubs, individuals and LSV. Next season will 
also see a significant piece of work and prepare to rollout changes to the new Victorian Child Safe Standards which 
will commence on 1 July 2022.  

 

Key projects, initiatives planning for 2021-22 delivery 

Psychological First Aid – online module 

Psychological First Aid – state and area workshop program 

Welfare Warrior youth programs 

LSV Wellbeing Strategy Phase 1 Workshop 

Delivery of Mental Health First Aid to state and club roles. 

Online Respectful Relationships Module 

Welfare Training Suite prior to season commencement  

Peer Support Program 

Welfare Policy Review 

• Return to work and fit for duty policy and protocols  

• Member Protection suite 

• Sun Safety Policy 

• Heat Policy 

I would also like to thank the team at LSV who over the last year have worked tirelessly to ensure we continue to roll 
out the programs outlined above and have developed new initiatives while managing and dealing with the impact of 
the pandemic. 

I would like to extend my sincere thanks to Angela Malan, for her leadership, dedication, and counsel over the last 6 
years and her drive to support and develop our membership, we look forward to continuing her great work. 

 

  

https://ccyp.vic.gov.au/news/new-child-safe-standards-start-in-victoria-on-1-july-2022-to-better-protect-children/


14 

2020-21 Membership and Leadership Development Council – Annual Report 

LSVj Advisory Committee Report 

Mae James  

In the last 12 months the LSVj team has made many achievements we are very proud of. We have grown and 
developed as individuals and as a team. We continue to be passionate about ensuring youth members feel heard 
and respected as members and the future of lifesaving clubs around Victoria.  

During 2020 and 2021 LSVj, as did most other organisations, had to work around the COVID-19 restrictions and 
Victorian lockdowns. Due to this, majority of our events and meetings were held online through the Zoom and 
Microsoft Teams applications.   

Although there can be challenges that come with online activities, we found that we were able to meet more frequently 
and have more youth members attend from a wider range of areas. But we all decided that in person meetings are 
defiantly the way to go, as we can connect with each other on a personal level, and form more meaningful 
relationships.  

Moving on to our achievements over the last 12 months.   

Firstly, in September we held a club and youth representative forum. This forum allowed our youth members to find 
out more about LSVj, our intentions and “meet” the team. Through this forum, youth members voiced their concerns 
about various matters, spoke about what their club does well, and what their club can work on.  

Through this exchange, youth members could take on what 
other clubs do well and hopefully fix some issues at their 
own clubs or implement some new ideas. The forum also 
allowed youth members to ask questions they might have 
had about LSVj.  

Secondly, we worked on increasing the number of LSVj 
Club Representatives. The LSVj model aims to have a LSVj 
representative at each club across Victoria so we 
can be accessible across the state and represent all clubs 
fairly.  We witnessed a 15% increase in growth from 2020 
to 2021, with 20 clubs now having a LSVj Club 
Representative in place.  

In December, LSVj hosted their final event for 2020 which 
was a Welfare and Empowerment Day. 16 youth members 
attended the Welfare and Empowerment Day. Two 
lifesaving leaders, Grace Lightfoot and Lucas Karlson, 

motivated the youth members by sharing their personal stories about their journeys in lifesaving.   

We also had two valuable sessions with speakers from Success Integrated and Safeguarding Children and Young 
People. Both sessions taught the youth members extremely important lessons, and the members were engaged 
throughout both as they participated heavily.   

The Welfare and Empowerment Day was extremely positive, and we had great feedback from those involved.   

During the Safeguarding Children and Young People session, there was a group activity where the youth members 
put what they had learnt into play. During this session the participants were put into smaller groups and had to 
create pitches for a short video on safeguarding children and young people.   

We chose two video pitches and with the help of the Life Saving Victoria media team and our LSVj youth 
members, created two beneficial videos on safeguarding children and young people. These videos are now strong 
assets to help clubs make sure youth members feel safe and know how to deal with possible harmful scenarios.  

Next, the LSVj team had the privilege to work with a company called Cheer Me who are developing an application to 
promote fitness, wellbeing, and teamwork.   

The LSVj team created two lifesaving-based Cheer Me challenges. One which had the aim to connect different aged 
members from clubs by writing letters of gratitude. The other challenge had the aim of helping users to feel more 
comfortable doing an iron man by providing multiple stages of difficulty based around the movie Finding Nemo.  

We are very excited to see these challenges get put into play when the app goes live and hopefully many lifesavers 
can use it!  

Lastly, on the 9th of April, 2021, the LSVj team held a very special day for our Club Reps and other youth members in 
person at Life Saving Victoria. The main focus of the day was an Amazing Race which the LSVj committee put 
together. The Amazing Race provided another opportunity for our now familiar members to hang out, put their 
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teamwork skills into play and get active. The day ended with another beneficial discussion where we 
shared ideas about how to further improve the experience for youth lifesavers.   

Looking into the future, we can’t wait for the projects to 
come.   

In late September we will have a Welfare Warriors Day, 
held again at LSV. Working with the foundation Love Me 
Love You, the Welfare Warrior Day will help participants 
develop a greater understanding of how to tackle the 
challenges around with mental health. Our participants 
will leave the day with many resources, skills and 
strategies that will help them make a positive 
change and better communicate regarding mental 
health.   

Following on from that, we will have our annual Youth 
Symposium. We are helping to organise the event as we 
did last year. The Youth Symposium is very dear to our 
hearts as that is how LSVj was founded.   

The Youth Symposium provides opportunities for youth from all over Victoria to come together, learn and hear from 
guest speakers, and engage in multiple fun activities. We can’t wait to see what great things come out of the 2021 
Youth Symposium.  

As some of our committee members are now past the LSVj age limits of 13-17, we will continue to follow our 
succession plan to ensure LSVj remains a place for many youth members to be involved.   

The future of LSVj remains bright and we are looking forward to increased youth participation and shaping the future 
of lifesaving as LSVj continues to develop.   
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General Manager - People Report 

Emma Atkins  

2020-21 proved to be another challenging year for LSV, our clubs and members with an increase in complex and 
difficult critical incidents and the ongoing effect of pandemic. 

With these challenges, we again saw the very best in our people, whether that be their ability to adapt, passion to 
develop others, commitment to learning new skills, emergence of new leaders or striving to be more welcoming and 
inclusive.  

Membership and Leadership Development plays such a pivotal role in the recruitment, retention and engagement of 
our people and the delivery of LSV’s strategic plan. We are very proud of the programs and the new initiatives 
delivered and of the achievements of our clubs, volunteers, and staff this season. 

We saw many impactful initiatives this year including our 13-week Member PD series, which reached across all areas 
of lifesaving and kept our people connected. The work of the team of staff and volunteers ensured maximum impact 
of many programs and activities delivered both in person or online. Some highlights included the growth of LSVj and 
Club representatives, the phenomenal speakers for Blue Connections, participation again in Pride March, the growth 
of the Pink Patrol initiative and Women’s Day breakfast, including our Pink Westpac Lifesaver Rescue Helicopter, 
supported by Westpac, the outcomes achieved in the Mentor program, impact of Read 2 lead, and the delivery of 
both U13 & 15 development camps amongst many other programs and initiatives. Mental wellbeing, inclusion, 
safeguarding and behaviours continued to be a real focus for the season and building capacity and confidence for 
our members. 

A big thank you to our COVIDSafe Coordinators, Club Presidents and Juniors Coordinators and the Age Managers, 
Mentors and assistants that support the Nippers and Starfish Nippers programs to ensure these amazing Nipper 
Programs were delivered this season. With increased protocols, new signage and so much unknown, the ability of 
our members and staff to pivot and adapt has been phenomenal. Over 10,000 Nippers were able to undertake water 
safety education and connect with their friends and fellow lifesavers. This year more than ever has highlighted how 
important these programs are and the exceptional work of all the volunteers involved. 

We look forward to the season ahead, 2021-22 will see a strategic focus on youth retention, inclusion and 
accessibility, behaviours, mental wellbeing and building capability across all members, with a continued investment 
in technology and innovation. 

I would like to thank Angela Malan for her unwavering leadership and commitment as Director and her dedication 
and drive to deliver better outcomes for our members. Her legacy she leaves after her 6 years of service in the 
Directors role will continue to drive us to do better and build on her achievements. 

Likewise, a big thank you to our dedicated Council Executive who have worked so tirelessly in each of their portfolio 
areas, a particular thank you to Nick Abroms in the Diversity and Inclusion portfolio and Laura Buckley in the Female 
Leadership portfolio who will both standdown, they have made an outstanding contribution to their areas and 
Membership and Leadership Development and paved the way for the future to build on. 

I would like to congratulate the many outstanding achievements of our members this season, including our committed 
and emerging leaders, inclusion champions and the many dedicated volunteers who support, develop and champion 
our members. 

Thank you to our dedicated and talented People team who have supported and adapted to deliver great outcomes 
for our members. Shelley Snow and Claire Picone provided integral support and drove the response for M&LD to the 
pandemic, connecting with all our clubs in the lead up to the season and supporting the delivery of key development 
programs. To Kate McLauchlan and Sheila Langley supporting the development and connecting of our members and 
taking our programs to the next level to ensure impactful outcomes. The team have all shown incredible resilience, 
drive and focus and we are all proud and privileged to be able to support our volunteers who inspire us every day. 
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M&LD Coordinator Report 

Shelley Snow 

Life Saving Victoria (LSV) is committed to invest in its people, in an ongoing endeavor to to motivate, develop and 
unite passion amongst our dedicated volunteer members. A record number of member development programs were 
delivered for our members in 2020-21, both traditional and continuing online formats as we continued to adapt and 
evolve though the many challenges that the Covid – 19 pandemic presented throughout the year.  

The 35 leadership and development programs offered, ensured members of all ages were provided with an 
opportunity to participate in camps, development programs, workshops and events with an opportunity to stay 
involved, connected and prepare for the season ahead. We had 1,413 volunteer participants involved across all 
M&LD programs.  

The Nipper Education Program continued to be pivotal in educating and developing the 10,565 junior members. A 
big thank you to the devoted and passionate group of Junior Coordinators, Nippers COVIDSafe Officers, Nipper 
Administrators and Age Managers who were pivotal in achieving this result. We understand the many challenges that 
the pandemic provided, the tireless meetings attended, and we are extremely thankful and proud of the many 
members who lead the way to make these programs happen in a COVIDSafe environment. There was nothing better 
than seeing all the hard work pay off with Nippers once again enjoying the beach and continuing their vital water 
safety education!  

Congratulations to the 133 new Age Managers that obtained their award this season and for our dedicated Age 
Manger Presenters for contributing to the sustainability and success of our Nippers Program. 

The Nipper Administration App. again proved to be a big success with improved usability and enhancements. The 
App. is now being used nationally, as we continue to look for opportunities to improve efficiencies through the use of 
technology and endeavour to ease the admin burden for our volunteers. 

Celebrating the contribution of our youth members to lifesaving proved very successful this year, through the 
Champion Junior Lifesaver Development Day. I had the privilege to meet and work with 17 of our up-and-coming 
future leaders.  

It was with great pleasure and good luck with our timing that we were able to deliver both the U13 and U15 
development camps, in a time of still so much uncertainty. These camps have become such a popular fixture in the 
M&LD calendar with a total of 127 campers. This success is a tribute to the 21 inspiring and committed volunteer 
leaders who put together these amazing weekends, which is just as much a development opportunity for them as it 
is for our youth members.  

The 18 – 25 Mentor Program aimed to support young leaders through the challenges of their current leadership roles 
and providing a platform to build confidence and motivate to reach their full leadership potential. We were lucky 
enough to be able to commence the program online late 2019, finishing off with a couple of very valuable face to face 
sessions, tying the program together. Once again, we had an extremely high calibre of Mentors, sourced from 
leadership program alumnae and some of most experienced members. 21 Mentor/Mentee matches went through the 
development program.  

The success of all junior and senior programs is a testament to the new Junior and Senior Development Programs 
panels implemented throughout the year. The M&LD Executive supported the establishment of these panels to review, 
validate, innovate and contribute to the member development strategy and implementation planning. It was extremely 
valuable to bring in some new and creative ideas into the mix, with the approach of continuous improvement and 
improved member engagement.  

Through Surf Life Saving Australia, we had 10 Victoria members accepted into both National Leadership College and 
the National Leaders’ Masterclass. These programs prove to be very popular and unique opportunities to experience 
surf life saving from a national level and extend and develop leadership credentials. Unfortunately, both these 
programs have been postponed due to the COVID-19 Pandemic.  

The M&LD team would like to thank you the following sponsors and stakeholders for their support: Australian Sports 
Commission, Emergency Service Foundation, Valuing Volunteers Program, Vicsport, Sport & Recreation Victoria 
and Surf Life Saving Australia. 

A big thank you to the Membership and Leadership Development Delegates who support, promote and identify 
members for our initiatives.  

I would like to acknowledge the exceptional commitment and contribution of the M&LD Executive and M&LD - VSO 
Claire Picone and People team; all of which the above would not be possible without. 

Finally, I would like to sincerely thank Angela Malan for her ongoing support, guidance and mentorship as she steps 
out of her role as the Director of Membership and Leadership Development. It has truly been a pleasure to work 
together with her over the past six years of her Director term. The success and progress of the M&LD area is 
underpinned with her true passion, commitment and professionalism for the development and support of lifesaving 
members.  
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SLSA Leadership Development Programs 

National Leadership College  

The National Leadership College is an annual national leadership program recognising young leaders aged 20-30 
years. Participants come from a variety of clubs, roles and lifesaving backgrounds. The Leadership College program 
is designed to challenge participants physically, socially, emotionally and intellectually to develop their 
understandings of leadership. The skills gained at the college can be taken back to their clubs and can also be 
applied in all other areas of their lives helping to build great people, clubs and communities. 

2021 Accepted National Leadership College Participants:  

• Andrew Taylor – Point Lonsdale SLSC  

• Grace Lightfoot – Jan Juc SLSC 

• Hannah Tzimokas – Woolamai Beach SLSC 

• Jameson Trainor – Waratah Beach SLSC 

• Lachlan Collie – Black Rock LSC 

• Lars Ralph – Ocean Grove & Fairhaven SLSC 

• Madeline Green – Fairhaven SLSC 

• Lara Falk – Port Campbell SLSC  

Unfortunately, due to the COVID-19 Pandemic this program was not delivered in the 2020-21 season and has been 
postponed.  

Leaders’ Masterclass 

The aim of the Leaders’ Masterclass is to provide an opportunity for members ages 30+ who already hold a senior 
leadership role in Surf Life Saving to participate in a high-level leadership development program. The Masterclass 
provides participants to further develop their leadership skills and continue to positively contribute to the success of 
SLS, as well as learning new skills and creating opportunities for personal growth. Masterclass creates new networks 
with other like-minded and passionate members across the country, who are committed to making a difference within 
the movement.  

The skills gained are designed to be taken back to clubs and into other area of the participant’s daily life, with the 
aim of contributing to SLSA’s mission statement of saving lives, creating great Australian’s and building better 
communities. 

2020 Accepted Leaders’ Masterclass Participants: 

• Matthew Mahon – Portsea SLSC 

• Matthew Taylor – Anglesea SLSC 

Unfortunately, due to the COVID-19 Pandemic this program was not delivered in the 2020-21 season and has been 
postponed.  
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LSV Awards of Excellence 2020-21 - M&LD Awards 

Nipper Program Volunteer of the Year 

This award recognised a volunteer who has provided extraordinary volunteering services to junior development 
throughout the season. The winner was announced at the 2021 LSV Awards of Excellence on Saturday, 7 August 
2021. 

Finalists:  

• Brad Smith – Aspendale LSC 

• Charles Tutchan – Woolamai Beach SLSC 

• Charlie Crawford – Cape Paterson SLSC 

• Darren Lawson – Chelsea Longbeach SLSC 

• Natalie Ashdown – Waratah Beach SLSC 

• Robbie Brain – South Melbourne LSC 

• Sharon Bonga – Venus Bay SLSC 

• Zoe Murdoch – Hampton LSC 

Winner: Zoe Murdoch – Hampton LSC 

Zoe is a Starfish Nipper Mentor and the Assistant Manager of the Starfish Nipper Program at Hampton LSC. 

She is passionate about making Nippers accessible to individuals with different learning needs, so ensures the 
program is catered to each child. 

This season, Zoe researched and applied a differentiated learning approach to guide the first group of Starfish 
Nippers through their SRC. 

Congratulations Zoe. 

 

Mike Martin Champion Junior Lifesaver Award  

This prestigious award recognises and celebrate the 
achievements and commitment of our youth members to their 
club and local community. The winner was announced at the 
Champion Junior Lifesaver Development Day on Saturday, 27 
February 2021 and formally recognised at the LSV Awards of 
Excellence. 

Remme Mason – Mornington LSC 

Remme is a highly valued and respected member of Mornington 
LSC. 

She volunteers her time to assist with registration days, events 
and helping at Nippers.  

Remme displays all the elements of an emerging lifesaver, she 
is fun and caring to be around, assists her peers without question and displays leadership qualities beyond her years.  

Congratulations Remme. 

 

Outstanding Achievement of the Year, supported by Brande Group  

This award recognizes a contribution, program, activity or accomplishment by individual/s. club or team from within 
all areas of lifesaving across the state. 

Finalists: 

Lion’s Den Youth Program - Point Leo SLSC 
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Winner: Lion’s Den Youth Program - Point Leo SLSC 

The Lion’s Den is a 2 year program aimed at bridging the gap 
between the SRC and Bronze Medallion. 

Helping to increase participation and engagement of the clubs 
14 and 15 year old members. It created a sense of excitement 
and anticipation and a true pathway for youth. 

Congratulations to all involved at Point Leo SLSC.  

 

 

Westpac Youth Lifesaver of the Year 

The Westpac Youth Lifesaver of the Year, award recognises and rewards a young member aged between 15-21 
years for an outstanding contribution to the delivery of frontline patrolling services.  The winner was announced at 
the 2021 LSV Awards of Excellence on Saturday, 7 August 2021. 

Finalists: 

• Alexandra Croft – Portsea SLSC 

• Alexandra Stranger – Mordialloc LSC  

• Andrew May – Portsea SLSC 

• Campbell Miller – Fairhaven SLSC 

• David Morris – Inverloch SLSC 

• Nick Vouk – South Melbourne LSC 

• Olivia Jenkins – Jan Juc SLSC 

• Sean Weill – Gunnamatta SLSC 

Winner: Andrew May – Portsea SLSC 

Andrew is regarded as an impactful leader at Portsea SLSC.  

He is the Equipment Director, Bronze Camp Co-Chief, Patrol Captain, and the Pier to Perignon and Portsea Swim 
Classic Water Safety Chief and additionally sits on the Lifesaving Operations Council as the Portsea SLSC 
representative.  

This season, Andrew has been instrumental in the revival of Portsea’s IRB Racing team, with the aim of creating 
more experienced IRB crews and drivers for patrol. 

Congratulations Andrew. 

 

Membership and Leadership Development Service Awards 

These awards recognise continued long service and outstanding contribution to Membership 
and Leadership Development. 

 

James Coutie – Point Lonsdale SLSC 

With 14 continuous years of service, James is currently our longest standing camp leader. He 
brings integral skills from both operational and development areas to assist with the facilitation 
our youth programs. 

This year he has assisted with both the U13 and U15’s camps, as well as the Champion Junior 
Lifesaver Development Day. 

Thank you, James, for your ongoing commitment to M&LD.  
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Nicholas Foon – Aspendale LSC and Cape Paterson SLSC 

With true passion and enthusiasm, Nicholas is devoted to the development of youth members. 
He has committed his time to assist with the U13 and U15’s camps and the Champion Junior 
Lifesaver Development Day this season. 

As an experienced camp leader, Nicholas is a wonderful mentor to the next generation of 
youth program facilitators.  

Thank you, Nicholas, for your ongoing support to M&LD.  

 

 

Sam Dwyer – Hampton LSC 

Sam has demonstrated exceptional commitment to the development of members, through 
her role on the Female Leadership Network Panel and as a Mentor on the 18 – 25 Mentor 
Program this season.  

She has contributed above and beyond for successful delivery of FLN events, and provided 
valuable support for the Member PD series delivered during the peak of COVID-19.  

Thank you, Sam, for your dedication to M&LD.  
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Competition Skills Evaluation Awards Processed in SurfGuard    

Awards 2016-17 2017-18 2018-19 2019-20 2020-21 

Competition Skills Evaluation Under 9 537 628 583 583 272 

Competition Skills Evaluation Under 10 566 709 657 702 344 

Competition Skills Evaluation Under 11 637 685 666 683 376 

Competition Skills Evaluation Under 12 558 689 579 655 451 

Competition Skills Evaluation Under 13 503 555 531 562 471 

Competition Skills Evaluation Under 14 5 384 358 192 98 

Total Competition Skill Evaluations 2808 3650 3377 3378 2018 

 

Surf Education Awards Processed in SurfGuard 

    

Awards  2016-17 2017-18 2018-19 2019-20 2020-21 

Surf Play Level 1 359 240 246 627 268 

Surf Play Level 2 412 399 457 756 456 

Surf Aware Level 1 675 630 566 260 530 

Surf Aware Level 2 724 707 683 520 572 

Surf Safe Level 1 729 688 729 791 589 

Surf Safe Level 2 696 636 692 687 560 

Surf Smart Level 1 576 611 603 687 559 

Surf Smart Level 2 505 464 589 510 487 

Total Surf Education Awards 4676 4375 4565 4838 4021 

  

Junior Activities 5 Year Report 

Preliminary Evaluation Awards Processed in SurfGuard 

    

Awards 2016-17 2017-18 2018-19 2019-20 2020-21 

Preliminary Evaluation Under 6 – (R) 1 217 328 426 373 

Preliminary Evaluation Under 7 – (R) 1 415 548 669 574 

Preliminary Evaluation Under 8 937 1078 986 1259 912 

Preliminary Evaluation Under 9 1159 1131 1136 1361 1024 

Preliminary Evaluation Under 10 1186 1166 1158 1361 1083 

Preliminary Evaluation Under 11 1177 1096 1088 1264 1037 

Preliminary Evaluation Under 12 1008 1060 964 1166 1005 

Preliminary Evaluation Under 13 873 795 849 908 826 

Preliminary Evaluation Under 14 19 594 550 273 141 

Total Preliminary Evaluations 6361 7552 7607 8687 6975 
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2020-21 M&LD Council Attendance  

Club Aug-2020 Oct-2020 Feb-2021 May-2021 

Altona LSC Y Y Y Y 

Anglesea SLSC  Y   

Apollo Bay SLSC Y    

Aspendale LSC     

Bancoora SLSC     

Barwon Heads / 13th Beach SLSC     

Beaumaris LSC   Y  

Black Rock LSC  Y   

Bonbeach LSC     

Brighton LSC Y    

Cape Paterson SLSC     

Carrum SLSC   A  

Chelsea Longbeach SLSC Y Y Y Y 

Dromana Bay LSC     

Edithvale LSC    Y 

Elwood LSC Y  Y Y 

Fairhaven SLSC  Y Y Y 

Frankston LSC Y Y   

Gunnamatta SLSC Y Y A  

Half Moon Bay SLSC     

Hampton LSC  Y   

Inverloch SLSC Y Y Y Y 

Jan Juc SLSC     

Kennett River SLSC Y Y Y  

Lakes Entrance SLS     

Lorne SLSC A A   

Mallacoota SLSC     

Mentone LSC Y    

Mildura LSC  A Y  

Mordialloc LSC Y Y A  

Mornington LSC Y  Y A 

Mt Martha LSC Y Y Y Y 

Ocean Grove SLSC Y  Y Y 

Point Leo SLSC Y A Y  

Point Lonsdale SLSC Y    

Port Campbell SLSC Y Y   

Port Fairy SLSC     

Port Melbourne LSC Y  A  
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Club Aug-2020 Oct-2020 Feb-2021 May-2021 

Portland SLSC Y Y Y  

Portsea SLSC Y A Y Y 

Rosebud & McCrae LSC     

Sandridge LSC     

Sandringham LSC Y  Y  

Seaford LSC Y    

Seaspray SLSC Y Y   

Sorrento SLSC     

South Melbourne LSC     

St Kilda LSC     

Torquay SLSC Y    

Venus Bay SLSC Y A Y Y 

Waratah Beach SLSC Y A  Y 

Warrnambool SLSC Y  Y  

Williamstown S&LSC     

Wonthaggi LSC Y Y Y Y 

Woodside Beach SLSC     

Woolamai Beach SLSC  Y Y  

Wye River SLSC Y Y   

1) A = apology registered 

2) Y = attended meeting 

3) Blank = did not attend or register apology 

 

  



  

M&LD Statistics 

 

Measure 2020-2021 2019-2020 2018-2019 2017-2018 2016-2017 2015-2016 

Number of club Nipper Education Program participants 10,565 12,222 11,689 11,159 10,825 10,814 

Number of total participants in development programs 1,722 857 546 360 211 272 

Number of LSV volunteer member participants in development programs 1,413 627 403 339 209 209 

Number of participants in development programs offered by external partners  5 11 13 14 15 23 

Number of clubs delivering Nipper Education Programs 51 53 54 53 53 53 

Number of clubs delivering All Abilities Nippers - Starfish programs 11 9 9 8 7 5 

Number of clubs participating in member development programs 48 50 49 45 42 48 

Number of member development programs offered  35 29 17 11 6 6 

Number of development programs offered to volunteer members by external partners  3 3 3 5 4 5 

Number of accredited Age Managers 647 606 500 343 347 385 

Number of new Age Managers 133 200 188 118 98 100 

Number of accredited Age Manager Presenters 72 81 65 67 43 43 

Number of new Age Manager Presenters 5 11 7 26 12 15 

Number of volunteer development program leaders ie. camp leaders, mentors 57 23 46 48 13 20 

 

 

 

 

 

 


