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Introduction  
The Development Coach framework has been created to provide coaches with the knowledge and skills to effectively plan 
and deliver discipline specific coaching sessions with a particular focus on skill development. The Development Coach is an 
entry point as well as the second stage of the Surf Life Saving Australia coaching pathway.  

 

The DCTP is designed to be delivered via a blended delivery model, incorporating self-paced eLearning activities and 
assessments, face-to-face discipline specific practical coaching workshops and post workshop on the job (discipline specific) 
coaching assessment. Throughout the program, you will develop your ability to effectively coach participants who are 
actively competing in a club/branch, state and/or national, discipline specific Surf Sport environment.  

 

 
 

 

Module 1 – Australian Sports Commission (ASC) Community 
Coaching General Principles  

Snapshot of a good coach – What does a coach do? What does a coach need to know? How should a coach behave? Where 
can a coach go for more information? 

Preparing to coach – What does a coach need to plan? What are my participants’ needs? What do I want to achieve? What 
should my plan include? What are the different coaching approaches I can use? How can I keep everyone safe? 

Working with others – What communication skills do coaches need? How do I choose the right style? How do I deal with 
issues and problems that may arise? 

The coach in action – What do I need to organise? How do I choose the right coaching approach? How do I minimise risks? 
How can I enhance learning? How do I make it fun? How do I deal with misbehaviour? How can I be a better coach? 

 

Australian Sports 
Commission 

Community Coach on-
line course (Module 1)

Surf Sports coaching           
e-Learning resource 

(Modules 2 - 6)

Discipline specific Surf 
Sport coaching             

e-Learning resource/s

Discipline specific  
Practical Coaching 

Workshop

Discipline specific                  
on-the-job assessment Accreditation

 

  NCAS 
Development Coach 

All Surf Life Saving Australia Coaching and Officiating online courses, are designed to be completed and reviewed online, 
via the interactive modules. Please only use this document as an on-hand refresher for CURRENT coaches and officials 
ONLY. New coaches and officials will need to complete the online course with relevant interactive assessments in order 
to receive their accreditation. 
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Module 2 – Introduction to Surf Sports Coaching  

The role of the Development Coach 
1. Have fun!! 

2. Develop physically, socially and emotionally, through their involvement in Surf Sport activities  

3. Make new friends 

4. Be safe 

5. Achieve their goals 

6. Enjoy Surf Sport so much, they become lifelong participants and supporters of Surf Sport and the SLS movement 

 

Ideally, Development Coaches will be able to and consistently deliver the following  

• Nurture a love of multiple surf sports  

• Focus on skill development and decision making  

• Understand the needs of participants in the learn/participate phase; predominantly primary and secondary school 
children and adult non-elite participants  

• Reinforce ethical approaches to surf sports participation  

• Provide for participants needs and aspirations  

• Create better athletes  

 

Surf Sports Officials  
Accredited Surf Sports officials are essential to the success of any surf carnival or event and are required at all levels of 
competition. SLSA has designed an Officials Education Program to raise the standard of Surf Sports officials. Each state SLS 
association regularly conducts officiating education and accreditation courses, the details of which can be found on each 
state’s website. SLS clubs and associations are always in need of more officials, so if you’re interested, get involved!  

 

Member safety and wellbeing  
For information regarding safety in your role as a Development Coach, you should consider completing the online Play by the 
Rules Child Safety Course.   

SLSA has also developed a user friendly Water Safety App to help anyone working with Surf Sport participants. SLSA has 
developed this App to assist Surf Life Saving Clubs and Services around Australia in fulfilling the requirements of the National 
Water Safety Policy.  

 

Surf safety and injury prevention  
In order for a training session to be run safely and successfully, we suggest the following Water Safety Guidelines are adhered 
to and that all Water Safety Personnel are suitably qualified and proficient: 

1. Only proficient Surf Rescue Certificate and Bronze Medallion qualified members are eligible to act as Water Safety 
Officers for SLS activities.  

2. Clubs are to ensure that all SLS aquatic activities have water safety coverage appropriate for the activity and the 
number, experience and type of members involved in the activity.  

The following are the minimum standards for water safety: 

1. The ratio of Water Safety Officers to Junior participants will be: 
a. 1 Water Safety Officer to five (5) participants (competition, training and educational activities)  
b.  50% increase of those Water Safety Officers should be on rescue craft  
c. It is highly desirable that those Water Safety Officers not on rescue craft wear swim fins and make use of 

rescue tubes as flotation aids 
2. All juniors need to be identifiable with a suitable coloured cap (most clubs provide different coloured caps for 

different groups)  

https://www.playbytherules.net.au/online-courses
https://www.playbytherules.net.au/online-courses
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3. The Age Managers and Coaches should also wear easily identifiable shirts 

 

Module 3 - Understanding Your Athletes  

As a development coach, you will need to be able to work effectively with the following participant communities  

 

 

 

9-12 years 

1. Provide more surf sport specific skill development activities  

2. Provide a continued degree of modified games, but gradually introduce adult structured games/events  

3. Ensure high levels of activity (lots of time on task) with rotations of roles and equal involvement  

4. Deliver consistent, organised sessions  

5. Provide increased opportunities for decision making  

6. Incorporate competition, with emphasis on self-improvement  

7. Provide a safe emotional, physical, cultural and social environment  

8. Proactively promote fair play and moral decision making  

9. Use of role models as a coaching tool  

10. Give positive reinforcement  

11. Make things fun  

12. Encourage then to learn through mistakes and the creation of challenges  

13. Encourage them to take safe risks in games and activities  

14. Encourage their parents to have a positive input in the sessions  

15. Emphasise cooperative activities that reinforce the enjoyment of participating with friends  

16. Provide an empathetic environment (understand and listen to their individual needs)  

17. Provide leadership and responsibility opportunities (independence) 

 

13-16 years  

1. Provide increased opportunity for sport-specific skill development  

2. Design training programs that recognise their physiological state of development; 

Late Childhood

(9-12 years) 

Early teenage

(13-16 years)

Late teenage 

(17-19 years)
Social Adult

Competitive 
(non-elite) 

adult
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a. Physical fitness and strength  

b. Skill development  

c. Injury prevention / burnout  

3. Develop simple tactics  

4. Incorporate appropriate mental and physical challenged in training and competition  

5. Be organised and structured and appl firm but fair discipline  

6. Empathy – understand the participant as a person as well as an athlete 

7. Help participants have realistic expectations of success  

8. Encourage participants to learn to make decisions and learn from their mistakes  

9. Include the participants in decision making  

10. Incorporate game-based activities in training sessions  

11. Have open, two-way interactions / communications  

a. Coach / participant  

b. Coach / family  

12. Provide lots of encouragement  

13. Encourage participants to develop a sense of ownership and responsibility, and to own the consequences if they are 
irresponsible  

14. Help participants to understand why they are doing things  

15. Always provide a safe, secure, non-threatening environment  

16. Be a coach who recognises the other aspects of participants lives and the impact these can have on the surf sport 
participant  

17. Help participants to be self-reflective and self-analyse  

 

17-19 years 

1. Provide discipline specific / event specific training  

2. Incorporate specific strength training as appropriate  

3. Use increased precision in prescription of programs an performance assessment  

4. Allow them to have maximal involvement in 

a. Taking ownership and responsibility  

b. Decision making in relation to their program  

5. Provide opportunities for individual challenge and encourage them to be intuitive in their approach to training and 
competition  

6. Understand their 

a. Lifestyle situation 

b. School / university / work / employment / unemployment situation  

c. Family situation  

7. Encourage them to have clear expectations relating to their performances / development  

8. Design and implement training programs which have them stimulated, challenged and excited  

9. Positive role models  

10. Develop leadership skills and hive them the opportunity to be a leader  

11. Provide encouragement and support to remain involved in the sport (especially if hey move away from the area) 

12. Consider both their long and short term development  

 

Social Adult Community   

1. Recognise the maturity level of adults  

2. Provide training sessions with lots of activity (i.e. time on task)  

3. Provide the opportunity to compete at appropriate levels  
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4. Always provide a safe physical and personal training environment  

5. Have an understanding of their other priorities (work, education, family) 

6. Encourage them to use Surf Sport as an opportunity for social contact / interaction 

7. Design a training program which facilitates the maintenance of general fitness and health 

 

Competitive (non-elite) adult community  

1. Recognise maturity levels of adults  
2. Have a flexible approach, with consideration given to outside influenced and time constraints  
3. Provide structured and focused sessions  
4. Refine technical and tactical skills  
5. Provide leadership opportunities  
6. Create and develop a positive team culture  
7. Specialisation of surf sports / events  
8. Undertake individual planning  
9. Provide specific feedback based on analysis  
10. Educate participants in the areas of fitness / lifestyle / nutrition / injury prevention / mental skills (i.e. performance 

enhancement and facilities)  
11. Provide suitable training and competition equipment and facilities  
12. Provide appropriate competition opportunities  

 

Athlete Learning Styles  
Individuals differ in the way they organise and interpret the information they receive. Each participant you coach has his/her 
own preferred style of learning. Surf sport coaches much take into account the varying styles of learning when preparing and 
delivering training sessions and activities.  

An effective learning environment allows for different learning styles and provides a wide range of opportunities and training 
methods so that everyone has access to the type of program that suits them.  

Some examples of learning styles are: 

Visual learners  

When coaches are developing their participants skills, a very good way of allowing them to visualise the correct or desired 
performance is for the coach to use quality demonstrations. If the coach cannot demonstrate to the level of accuracy 
required, they should use a skilled participant, or another coach o demonstrate. Lots of participants need to see something 
before they can understand it. Talking too much as a coach is not very effective.  

Auditory learners  

Auditory learning is a learning style in which a person learns through listening. An auditory learner depends on listening and 
speaking as a main way of learning. This could be through coaches verbally explaining instructions, a skill, correct technique, 
or adjustments to an athlete’s skill.  

Kinaesthetic learners  

Kinaesthetic learning, or tactile learning is a learning style in which learning takes place by the students carrying out physical 
activities, rather than listening to a lecture or watching demonstrations. 

 

Most people have a combination of learning styles.  

Ask a participant you are currently coaching to complete the following VARK learning preferences questionnaire. 

 

Athlete Personality Styles  
Something else to consider when coaching, are the dominant personality types/characteristics of those you coach. If you use 
coaching strategies which don’t align with their personality types, your effectiveness will be negatively affected.  

http://vark-learn.com/the-vark-questionnaire/?p=questionnaire
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Inclusive Coaching 
Many people think inclusive coaching is all about coaching participants with a disability, however it is not. Good coaches 
adapt and modify aspects of their coaching to cerate an environment that caters for individual needs, allowing everyone to 
take part and experience success within the activity. The onus of inclusion rests with the coach, you can be a good 
Development Coach if you are not an inclusive coach.  

 

Module 3 also encompasses topics relating to the below: 

Motivating your Athletes 

Developing athlete self-awareness, responsibility and belief  

Developing a positive group culture  

Coaching with engagement versus coaching by compliance 

Please ensure you view the relevant videos and complete the associated self-learning tools contained within the 
Development Coach Online Module/Course to solidify your understanding and knowledge on the above afformed topics.  

 

Module 4 – Developing Your Athletes Skills 

ASADA 
SLSA is committed to providing a level playing field in a drug free environment. As such, SLSA abides by the World Anti-
Doping Agency (WADA) code and the Australian Sports Anti-Doping Authority (ASADA) act.  

The ASADA Level 1 Anti-Doping Course is a requirement for all Development Coach awards.  

Stages of skill development  

Cognitive 

During this stage of motor learning, the goal is to develop an overall understanding of the skill.  The learner just determines 
the objective of the skill and begin to process the external factors that will affect their ability to successfully execute the skill. 
Some key points: 

- Parts of the skill are missing 

- Some parts of the skill are exaggerated 

- Coordination of movement is poor 

- Poor decision making ability  

How coaches can help: 

- Demonstrate sound technique and the desired outcome  

- Allow the participants to explore and experiment  

- Modify equipment and standards / rules to allow an outcome to be achieved  

- Delay feedback, allowing experimentation and self-learning to occur  

- Reinforce positivity  

Associative  

During the associative stage, the learner begins to demonstrate a more refined movement pattern through practice. The 
learner will have identified carious stimuli that may occur and can now focus on “how to do” rather than “what to do”. In this 
stage, visual cues become less significant and proprioceptive cues more significant.  

Some key points: 

- Movement is better controlled 

- Some parts of the skill are restricted or exaggerated 

- Movement patterns developed in this stage often remain for the career of the athlete, therefore if surf sports 
participants are coaches poorly in this stage and develop inefficient motor patterns, these patterns can be very hard 
to change  

https://elearning.asada.gov.au/
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How can coaches help: 

- Use whole-skill, full speed demonstrations (including the desired outcome) to give the participant a picture of what 
they are trying to achieve  

- Teach one component of the skill at a time, adding new components when the participant is ready  

- Teach ‘specific’ skills in their context – make them relevant to how they need to be used 

Autonomous 

This is the final stage of learning, motor skills become mostly automatic. Progression to this level of learning allows the 
learner to perform the skill in any environment with very little cognitive involvement compared to the first stage.  

Some key points: 

- Mechanically efficient and coordinated movements  

- Automatics performance (don’t need to think about technique)  

- Can think of tactics and make decisions well under pressure  

- Confident and purposeful movements  

- All components of the skill are correctly performed  

How can coaches help: 

- Challenge the athletes to have them solve problems themselves  

- Structure complex activities that represent the pressures and demands of competition  

- Have the athletes self-analyse their performance  

- Use video analysis and extensive questioning  

 

Skill Development Sequence 

 

Explicit and implicit learning models  
Explicit: The Explicit learning model involves a coach telling the athlete what to correct and how to perform a skill. This 
generally results in a poorer outcome, as the athlete no longer has the onus or thought process to determine how to perform 
the skill the best and most suitable way for the situation. Rather, they are  

Implicit: Do not provide instructions and allow the athlete to decide what they should do and how they should best perform 
a skill. Generally, if they work out how to do a skill themselves, they are more likely to improve technique.  

• Increased resistance to fatigue 

• Skills are more durable over time  

• The instructions do not occupy attention as the coach is decreasing the amount of verbal instruction or use an analogy  

 

1.

•Demonstrate the FULL skill correctly and at FULL SPEED. Use an appropriately skilled participant if 
you cannot demonstrate the skill well.

2.
•Break the skill down into basic components.

3.
•Demonstrate a component.

4.
•Allow participant to practice the component.

5.

•Allow participants to add components together until they have demonstrated the entire skill (at 
least to the level expected in one session). This is called “Skill Chaining”.
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The game-based approach to skill development 
The game Sense approach is a process focusing on the instruction of young players in learning about sport. The Game Sense 
as it reads is about games or group based activities. The predominant method of instructing players in the techniques and 
tactics about a sport is through the use of multiple player games.  

This strategy is seen as more favourable than the breakdown and building up of a player’s competence through technical skill 
practice and repetition associated more commonly with older or senior players.  

Game Sense is most commonly used in Nippers. While promoting participation, game sense can be used at all ages and 
abilities.  

 

Constraints led approach  
The term ‘constraints led learning’ is often used when people talk about the games-based approach to skill development.  

A constraint is any factor that influences training or competition, generally constraints can be categorised into 2 categories  

• Individual – fatigue, PPE, skill level  

• Environmental (playing surface, rain, wind) 

• Task (rules, equipment, playing area and playing density) 

 

 

Module 5 – Developing Your Athletes Physical Capacities  

Principles of training 
• Progressive Overload  

• Specificity  

• Reversibility 

• Variety 

• Training Threshold  

• Warm up and Cool down  

Components of fitness  

Health-related  

• Cardiorespiratory fitness 

• Muscular strength  

• Muscular endurance  

• Flexibility  

• Body composition  

Skill-related  

• Agility  

• Balance  

• Power  

• Speed  

• Coordination  

• Reaction time  

• Resistance training 
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• SLSA strongly recommends that before incorporating resistance training into training programs (especially power and 
strength training using weights), coaches undertake the Australian Strength and Conditioning Associations Level 1 
Coaching Qualification (or equivalent)  

• Although musculoskeletal screening should be undertaken by all surf sport participants before participating in 
strength and conditioning programs involving resistance training (especially weights), it is a particularly important 
consideration when coaching junior participants.  

 

Introduction to the human energy systems  
There are 3 energy systems used in different Surf Sports. The immediate Energy System (A-Lactic Anaerobic System), the 
short-term/high intensity energy system (Lactic Anaerobic System) and the long-term energy system (Aerobic System).  

Immediate Energy System (A-Lactic Anaerobic System)  

This is the energy system allows high intensity exercise to happen, but only between around 1-15 seconds.  used for instant 
energy. It relies completely on a chemical called adenosine triphosphate (ATP) already stored in the muscle cells.  

Intermediate Energy System (Lactic Anaerobic System)  

The anaerobic (lactic acid) system lasts 1-2 minutes of intense exercise and uses stored muscle glucose or glycogen as its fuel 
to produce ATP. This energy system is great for producing ATP quite quickly for high intensity bursts of exercise. However, it 
cannot keep producing lots of ATP (to produce energy) mainly because it also produces lactic acid, which slows down or stops 
the muscles from working. This is the burning feeling your muscles get when they work hard.  

Long-term Energy System (Aerobic System)  

This energy system allows you to keep a good level of speed/intensity with the most efficient energy use, but it is not very 
good if you want to speed up quickly. The Aerobic System is sometimes broken up into 3 categories 

1. Short term (up to 15 minutes) 
2. Medium term (15 minutes-1 hour)  
3. Long term (more than 1 hour)  

This system used oxygen at the last stage of the chemical reaction and therefore less lactic acid is produced and athletes can 
continue to develop energy for longer periods of time. The aerobic energy system uses carbohydrates and fat as the main 
source of fuel to produce ATP for energy.  

 

Basic nutrition guidelines for training and competition  
Proper nutrition and hydration is too often overlooked in training and competition in Surf Sport. Participants need to 
maintain their energy and hydration levels if their body is to function properly.  

Coaches should work to build awareness int their participants of the need to eat well and to drink frequently during training 
and competition.  

The type of food and drink consumed can affect performance – especially at competitions where (unhealthy) fast food is 
available and healthy performance-sustaining options may be limited.  

This can require advance planning to ensure participants bring the right foods on the day.  

Hydration 

Hydration can be overlooked, especially when the weather is cool. However, dehydration can lead to many problems 
including reduced concentration, increased body temperature, reduced fine motor skills, headaches, impared immunity and 
muslce cramps. The colouw of uring is a good indicator of hydration levels (dark urine signals dehydration and light or clear 
uring sygnals good hydration)  

Food and Drinks 

Food and drinks loaded with sugar may boost energy levels briefly, however this kind of energy is quickly absorbed and used 
and the participant can then be left feeling fatigued quite quickly. These kinds of foods have whats called ‘high glycaemic 

https://www.strengthandconditioning.org/index.php/courses-accreditation-sub
https://www.strengthandconditioning.org/index.php/courses-accreditation-sub
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index’ meaning a lot of energy is released very quickly. A better stratagy is for participants to opt for foods with a mid to low 
GI which are digected and release energy more slowly.  

Iron 

Fluids  

 

Female specific training considerations  
The hormones of the reproductive system influence the physical development of males and females, and usually in such a 
way that males have larger values for most physical measures due to their larger size.  

Prior to puberty, females have similar body fat measurements to males. Post-puberty, female body fat significantly increases. 
This is largely due to increase in the hormone oestrogen, which can lead to weight gain due to increased fat deposits. The 
hormone testosterone increased in males during puberty and they become stronger and more athletic.  

Some female Surf Sport performances suffer a temporary setback due to body changes that occur during adolescence. This is 
a sensitive and emotional time for young women, and a good coach should support and encourage female participants to 
work with her body, rather than trying to diet it down to a shape, or weight, is it not genetically meant to be. It takes about 2 
years for a young woman’s body to settle down into its growth patterns and for her to grow into her ‘new body’. With 
patience and support she will be stronger, fitter and faster in her adult body. However, if she is pressured, or made to feel 
guilty about how her body is changing, her self-esteem may be damaged, or she might give up on the sport.  

 

 

Introduction to skeletal, muscular, cardiovascular and nervous system  
Please refer to the online modules to work through relevant videos on the Systems of the Body.  

 

Module 6 – Managing Your Surf Sport Coaching Program  

Communicating with parents of those you coach  
Holding meetings with parents is an important human resource function of any surf sport program that involves junior 
participants. Regardless of whether you enjoy dealing with participants parents; having a planned and proactive approach to 
working with them can make your life (and your participants lives) much easier! 

Tips for effective meetings 

• Hold regular meetings  
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• All meetings must have clear goals/objectives  

• All meetings must have an agenda (with time allocations)  

• Always distribute pre-meeting information  

• Meetings must start and finish on time 

• Notes or minutes should be kept  

• Use active listening skills  

• Keep it simple and action-orientated  

• Invite a neutral facilitator to sensitive meetings  

 

Time management skills for Surf Sports coaches  
Most surf sport coaches know that despite their best intentions, they often face time management challenges. These could 
include changing roles in the workplace, equipment problems, human resource problems, weather related issues, illness or 
injury, other commitments, etc. There are numerous benefits of having effective time management skills, including: 

• Better results  

• Prevention of duplication of effort  

• Reduced stress 

• Realisation of personal and professional goals  

• Greater enjoyment of the role  

 

Conflict management  
An important skill coaches need to have (in addition to implementing strategies to avoid conflict in the first place) is to be 
able to effectively deal with conflict situations if they arise. Coaches who effectively manage conflict situations have the 
ability to choose the best approach, based on the situation.  

Conflict resolution styles  

Style  Description  

Avoiding  This style is based on the idea that by avoiding the issue, it will go away. However, this style lacks 
assertiveness and problems are quite often left unresolved, which leads to the potential for long-term 
negative effects.  

Compromising This style strives for partial satisfaction for both parties by seeking a middle ground.  

Confronting  This style attempts to overwhelm the other party with formal authority, threats or the use of power. The 
objective here is to get ones way.  

Collaborating The emphasis on this style is on problem solving and honest communication.  

Referring Often time does not permit you to address a conflict situation right there and then. This approach is advising 
the aggrieved party that you are willing to discuss the issue or situation at a more appropriate time.  

Tips for resolving conflict  

• Be professional – speaking clearly and staying composed  

• Remain calm – don’t overreact and adopt a non-confrontational posture and language  

• Address the problem not the emotions  

• Focus on the person – acknowledge people with eye contact and use their name if possible  

• Be fair 

• Bo confident and open – don’t be defensive or try to justify actions 

• Clarify your position  

• Be firm  

• Set boundaries – in a polite, professional and assertive manner 
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Program design principles  

Periodisation  

Periodisation is about breaking a surf sport participant’s training and competition program into bite-sized, achievable and 
varied chunks. This process helps keep participants motivated, involved in the planning process and keeps them continuously 
improving.  

Training results in technical, tactical, physical and psychological improvements which are characterised by the type of training 
the participant is involved in. This training places stress on the physiological (and psychological) system and manifests itself 
as some level of fatigue. 

 

As long as the participant's program included adequate periods of recovery (i.e. during sessions, between sessions and 
between training phases, adaptation takes place. This process is termed the super-compensation cycle. 

 

To bring about continued super-compensation (or new performance levels) as shown in the diagram below, the training 
program must be specific, individualised and progressive in its overload, incorporating an optimal amount of recovery (all 
dependent on the stage of development of the participant). 

 

In the case of state and national level junior and senior participants, these concepts need to be pulled together to bring 
about a peak in performance at precisely the right time. The complexities of this task are drawn together in the process of 
periodisation. 

 

Phases of Training  

 

Preparation Phase

•The preparation phase 
is the longest phase of 
the annual cycle. 
Commonly this phase 
may be sub-divided 
into a number of 
training periods lasting 
4-10 weeks. These 
periods of training 
tend to progress from 
general to highly 
specific training with 
the primary aim of 
preparing the athlete 
for the competition 
phase. 

Competition Phase

•The competition phase 
is structured around 
the competition 
calendar and may be 
simple or complex in 
nature. This period is 
the most delicate 
period of the training 
cycle and requires very 
close collaboration 
between athlete, 
coach and support 
staff to ensure optimal 
performance and avoid 
injury and illness. 

•This phase usually lasts 
3-4 months, however it 
may be longer, and can 
involve single or multi-
taper / peak models.

Transition Phase

•The transition phase is 
a regeneration phase 
at the end of a training 
and competition cycle 
and is characterised by 
a decrease in training 
loads. 

•Care is required in this 
phase to avoid 
excessive de-training 
and loss of 
conditioning (i.e. the 
principle of reversibility 
as discussed in Module 
5 - Developing Your 
Athletes' Physical 
Capacities).
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Elective Modules  

The elective modules assess the coach’s ability to plan, deliver and review safe and effective coaching sessions, which 
develop participants’ discipline specific skills, fitness and event understanding. Coaches will also have to demonstrate ability 
to develop a suitable monthly coaching plan for each discipline they are wishing to be accredited in.  

Online modules will cover;  

Events within the discipline  

Event competition rules  

Event safety  

Coaching development level skills  

 

 


